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  Governor          Executive Director 

NOTICE OF WORKSHOP TO SOLICIT COMMENTS ON PROPOSED REGULATIONS 

The Commission on Peace Officer Standards and Training is proposing the adoption and/or amendment of 
regulations pertaining to Chapter 289 of the Nevada Administrative Code, implementing changes contained 
in Senate Bill 380 (SB 380) of the 83rd (2025) Nevada Legislative Session. 

A workshop is scheduled for 1:00 P.M. ON WEDNESDAY, OCTOBER 29, 2025, AT THE LAS 
VEGAS METROPOLITAN POLICE DEPARTMENT K9 BUREAU, 2725 W. PYLE AVE., LAS 
VEGAS, NV  89183.  The purpose of the workshop is to solicit comments from interested persons on the 
following general topic(s) that may be addressed in the proposed regulations: 

TOPIC NAC REGULATION 

A. Discussion regarding revision to NAC 289.230 to comply
with SB380 which adds “Interactions with persons with
developmental disabilities which may include, without
limitation, training on recognizing and responding to
persons with an autism spectrum disorder” to subsection
1.b.

NAC 289.230 (1)(b) 

REVISED



  NAC 289.230  Basic or reserve certificate: Requirements for maintaining certificate and resuming duties; effect 
of failure to comply. (NRS 289.510, 289.590) 

1. Except as otherwise provided in subsections 7 and 8, to maintain a basic certificate or reserve certificate, the
officer must annually: 

(a) Satisfy the requirements of subsection 5; and
(b) Complete not less than 12 hours of continuing education in courses that address:

(1) Racial profiling;
(2) Mental health;
(3) The well-being of officers;
(4) Implicit bias recognition;
(5) De-escalation;
(6) Human trafficking; and
(7) Firearms; and
(8) Interactions with persons with developmental disabilities which may include, without limitation,

training on recognizing and responding to persons with an autism spectrum disorder; 

2. The employing agency shall ensure that its officers comply with the requirements of subsection 1. The
employing agency shall notify each officer of the requirements of this section and the penalties set forth in 
subsection 4 for failure to comply with this section. After an officer completes the requirements of subsection 1, the 
employing agency shall submit to the Executive Director by any means approved by the Executive Director 
verification that the officer has completed those requirements. Verification must be submitted on or before 
December 31 of the year in which the officer was required to complete the requirements of subsection 1. 

3. If the Executive Director has not received verification that an officer has completed the requirements of
subsection 1 on or before December 31 of the year in which the officer was required to complete those requirements, 
the Executive Director shall notify the administrator of the employing agency that he or she has not received the 
verification required by subsection 2 and that if the verification is not received on or before March 1 following the 
year in which the officer was required to complete the requirements, the Executive Director will place the 
administrator on the agenda for the next scheduled meeting of the Commission to explain the delay in the 
submission of the verification. If the Executive Director has not received verification that an officer has completed 
the requirements of subsection 1 on or before March 1 following the year in which the officer was required to 
complete the requirements, the Executive Director shall place the administrator of the employing agency on the 
agenda for the next scheduled meeting of the Commission. 

4. Upon the request of the Commission or its designee, the employing agency shall make available for
inspection the records of all officers to verify that they have complied with the requirements of subsection 1. The 
Commission will notify each officer and his or her employing agency of any noncompliance. The Commission will 
suspend the certificate of any officer who does not complete the requirements of subsection 1 within 60 days after 
the date on which he or she received the notice of noncompliance. The Executive Director may temporarily reinstate 
the suspended certificate of an officer upon receiving documentation from the officer which demonstrates that he or 
she has complied with the requirements of subsection 1. The temporary reinstatement of the suspended certificate is 
effective upon the Executive Director’s approval of the temporary reinstatement and expires on the date on which 
the Commission determines whether to reinstate the certificate. The Commission will reinstate the suspended 
certificate or temporarily reinstated certificate of an officer upon receiving documentation from the officer which 
demonstrates that he or she has complied with the requirements of subsection 1. 

5. Except as otherwise provided in subsections 7 and 8, in addition to completing the continuing education
required pursuant to subsection 1, an officer must: 

(a) If the officer is authorized to use a firearm, at least biannually demonstrate a minimum level of proficiency in
the use of each type of firearm he or she is authorized to use. An officer who does not demonstrate a minimum level 
of proficiency with the use of any type of firearm he or she is authorized to use may not carry or use that type of 
firearm until he or she participates in a remedial course established by the employing agency to ensure that the 
officer achieves and maintains a satisfactory level of proficiency. 

(b) If the officer is authorized to use an impact weapon, chemical weapon, electronic incapacitating device or
other less than lethal weapon, at least annually demonstrate a minimum level of proficiency in the use of each such 
weapon or device he or she is authorized to use. An officer who does not demonstrate a minimum level of 
proficiency with the use of any such weapon may not carry or use that weapon until the officer participates in a 
remedial course established by the employing agency to ensure that the officer achieves and maintains a satisfactory 
level of proficiency. 

https://www.leg.state.nv.us/NRS/NRS-289.html#NRS289Sec510
https://www.leg.state.nv.us/NRSRepealed/R_R016.html#repeal289_590


(c) If the duties of an officer require him or her to use arrest and control tactics, demonstrate annually a
minimum level of proficiency in the use of arrest and control tactics, including, without limitation, techniques 
related to applying handcuffs, taking down suspects, self-defense and retention of weapons. 

(d) If the employing agency of the officer authorizes the use of a carotid restraint or lateral vascular neck
restraint, demonstrate annually a minimum level of proficiency in those techniques. 

(e) Review annually each policy of the employing agency which addresses the use of force in any situation in
which the agency or the officer may become involved. 

6. Each employing agency shall establish and provide the courses set forth in subsection 5 to its officers and
establish the minimum level of proficiency that an officer must demonstrate in each course. 

7. An officer:
(a) Who voluntarily leaves his or her employment as a peace officer for at least 4 consecutive months but not

more than 60 consecutive months; 
(b) Whose employment as a peace officer is terminated for any reason for at least 4 consecutive months but not

more than 60 consecutive months; 
(c) Who, during a period of continuous employment as a peace officer, is absent from his or her duties as a peace

officer because of medical leave, military leave or other approved leave for at least 4 consecutive months; or 
(d) Who is hired, rehired or reinstated on or after July 1 of a reporting year,

Ê must satisfy the requirements of paragraphs (b) to (e), inclusive, of subsection 5 and demonstrate a minimum level 
of proficiency in the use of each type of firearm he or she is authorized to use before commencing or resuming his or 
her duties as a peace officer. 

8. An officer who instructs a course pursuant to subsection 5 is not required to comply with the requirements of
subsection 5 to which the instruction applies if the officer: 

(a) Instructs a course in the subject for which the officer is qualified and approved by the administrator of the
officer’s agency during each calendar year; 

(b) Participates at least once every 3 years in a course of training for instructors that is approved by the
Executive Director; and 

(c) Demonstrates to the Commission or its designee at least once every 3 years proficiency in the subject that he
or she instructs. 

9. Each agency shall maintain documentation of the courses provided pursuant to subsection 5. Such
documentation must include, without limitation, the qualifications of each instructor who provides training, a 
description of the training provided and a list on a form that has been approved by the Executive Director of each 
officer who completes the training. 

 (Added to NAC by Peace Officers’ Standards & Training Com., eff. 12-17-87; A 8-24-90; 4-28-94; R171-97, 1-
30-98; A by Peace Officers’ Standards & Training Comm’n by R102-99, 11-2-99; R127-04, 11-8-2004; R003-07, 4-
17-2008; R118-09, 1-28-2010; R188-12, 12-23-2013; R121-13, 3-28-2014; R012-17, 12-19-2017; R025-20, 11-2-
2020)



















 

 
 

STATE OF NEVADA 
COMMISSION ON PEACE OFFICER STANDARDS AND TRAINING 

5587 Wa Pai Shone Avenue 
Carson City, Nevada 89701 

(775) 687-7678    FAX (775) 687-4911 
JOE LOMBARDO MICHAEL D. SHERLOCK 

Governor Executive Director 
 
 

NOTICE AND AGENDA OF WORKSHOP AND PUBLIC MEETING 
 

 
DATE AND TIME:   Wednesday, October 29, 2025, starting at 1:00 p.m. 
 
LOCATION:   Las Vegas Metropolitan K9 Bureau 
   2725 W. Pyle Ave. 
   Las Vegas, NV  89183   

 
The agenda will include the following items. The Commission, at their discretion, may take items out of 
order, combine two or more agenda items for consideration, and remove an item from the agenda or delay 
discussion relating to an item on the agenda at any time. A request to have an item on the agenda heard out 
of order shall be made to the Commission’s secretary prior to the commencement of the meeting. Prior to 
the commencement or conclusion of a contested case or a quasi-judicial proceeding that may affect the due 
process rights of an individual the Commission may refuse to consider public comment.  See NRS 233B.126. 
 
I. Call to Order 

 
II. Roll call of Commission Members 

 
III. WORKSHOP 

 
1. PUBLIC COMMENT  

The Commission may not take action on any matter considered under this item until the matter is 
specifically included on an agenda as an action item. 

 
THE PURPOSE OF THE WORKSHOP IS TO SOLICIT COMMENTS FROM INTERESTED 
PERSONS ON THE FOLLOWING TOPIC THAT MAY BE ADDRESSED IN FUTURE 
PROPOSED REGULATIONS (THIS WORKSHOP HAS BEEN PREVIOUSLY NOTICED 
PURSUANT TO THE REQUIREMENTS OF NRS CHAPTER 233B): 
 
 TOPIC         NAC REGULATION 
 

A. Discussion regarding revision to NAC 289.230 to comply with 
SB380 which adds “Interactions with persons with 
developmental disabilities which may include, without 
limitation, training on recognizing and responding to persons 
with an autism spectrum disorder” to subsection (1)(b). 

 

                NAC 289.230 (1)(b) 

2. PUBLIC COMMENT  
The Commission may not take action on any matter considered under this item until the matter is 
specifically included on an agenda as an action item. 
 



 

 
IV. REGULARLY SCHEDULED MEETING  

 
1. PUBLIC COMMENT 

The Commission may not take action on any matter considered under this item until the matter is 
specifically included on an agenda as an action item. 
 

2. DISCUSSION AND FOR POSSIBLE ACTION. 
Approval of minutes from the July 17, 2025, regularly scheduled meeting. 

 
3. INFORMATION ONLY   Executive Director’s report. 

a. Training Division 
b. Standards Division  
c. Administration 

 
4. DISCUSSION AND FOR POSSIBLE ACTION. 

Discussion by the Commission to continue the rulemaking process regarding the revision of NAC 289.230 
to comply with SB 380 which adds “Interactions with persons with developmental disabilities which may 
include, without limitation, training on recognizing and responding to persons with an autism spectrum 
disorder” to subsection (1)(b).  Possible action may include approval of proposed language. 

 
5. DISCUSSION AND FOR POSSIBLE ACTION. 

Request from the Lyon County Sheriff’s Department for an Executive Certificate for their employee 
Sheriff Brad Pope, pursuant to NAC 289.270(1)(a).  Possible action may include approval or denial 
of the requested Executive Certificate. 

 
6. DISCUSSION AND FOR POSSIBLE ACTION. 

Request from the Nye County Sheriff’s Office for an Executive Certificate for their employee Captain 
Harry Means, pursuant to NAC 289.270(1)(a).  Possible action may include approval or denial of the 
requested Executive Certificate. 
 

7. DISCUSSION AND FOR POSSIBLE ACTION. 
Request from the Las Vegas Metropolitan Police Department for an Executive Certificate for their 
employee Sheriff Kevin McMahill, pursuant to NAC 289.270(1)(b).  Possible action may include 
approval or denial of the requested Executive Certificate. 

 
8. DISCUSSION AND FOR POSSIBLE ACTION. 

Request from Humboldt County Juvenile Services for a 6-month extension past the one-year 
requirement (NRS 289.550) in order to meet the requirements for certification for their employee, 
Madison Krause.  Hire date September 30, 2024, extension to March 30, 2026. 
Possible action may include approval or denial of the requested extension. 
 

9. DISCUSSION AND FOR POSSIBLE ACTION. 
Request from Esmeralda County Sheriff’s Office for a 6-month extension past the one-year 
requirement (NRS 289.550) in order to meet the requirements for certification for their employee 
Deputy Travis Smalley.  Hire date October 22, 2024, extension to April 22, 2026. 
Possible action may include approval or denial of the requested extension. 

 
10. DISCUSSION AND FOR POSSIBLE ACTION. 

Request pursuant to NAC 289.290 (12) from Stephen Bryan for reinstatement of his eligibility to be 
certified.  Mr. Bryan’s category I basic certificate was revoked August 13, 2020, pursuant to NAC 
289.290(1)(h) based on a conviction of a misdemeanor.   
Possible action may include the approval or denial of the requested reinstatement. 

 
 
 



 

 
11. DISCUSSION AND FOR POSSIBLE ACTION. 

Hearing pursuant to NAC 289.290(1)(e) and NAC 289.290 (1)(g) for the possible revocation of the 
category I basic certificate held by Louis F. Ashby, former employee of the White Pine County 
Sheriff’s Department, based on the conviction of, entry of a plea of guilty, guilty but mentally ill or 
nolo contendere to, a gross misdemeanor and felony.  The convictions that have led to this action are: 
 
COUNT 1: OPEN AND GROSS LEWDNESS, a gross misdemeanor, in violation of NRS 201.210  
COUNT 2: ATTEMPT SEXUAL ASSAULT, a category “B” felony, in violation of NRS 
200.366(2)(b) and NRS 193.153 
Possible action may include revocation of the category I basic certificate. 
 

12. DISCUSSION AND FOR POSSIBLE ACTION. 
Hearing pursuant to NAC 289.290(1)(e) for the possible revocation of the category III basic 
certificate held by Joseph Billey, former employee of the Nevada Department of Corrections, based 
on the conviction of, entry of a plea of guilty, guilty but mentally ill or nolo contendere to, a gross 
misdemeanor.  The conviction(s) that have led to this action are: 
 
Count I:  BATTERY ON A HEALTH CARE PROVIDER (Gross Misdemeanor) in violation of 
NRS 200.481(2)(d)  
Possible action may include revocation of the category III basic certificate. 
 

13. DISCUSSION AND FOR POSSIBLE ACTION. 
Hearing pursuant to NAC 289.290(1)(g) for the possible revocation of the category I basic certificate 
held by David E. Boruchowitz, former employee of the Nye County Sheriff’s Department, based on 
the conviction of, entry of a plea of guilty, guilty but mentally ill or nolo contendere to, a felony.  The 
conviction(s) that have led to this action are: 
 
COUNT 1:  DEPRIVATION OF RIGHTS UNDER COLOR OF LAW, AIDING AND ABETTING 
(Misdemeanor) 
COUNT 4:  FRAUD BY WIRE, AIDING AND ABETTING (Felony) 
Possible action may include revocation of the category I basic certificate. 

 
14. DISCUSSION AND FOR POSSIBLE ACTION. 

Hearing pursuant to NAC 289.290(1)(e) and NAC 289.290 (1)(g) for the possible revocation of the 
category I basic certificate held by Kevin Menon, former employee of the Las Vegas Metropolitan 
Police Department, based on the conviction of, entry of a plea of guilty, guilty but mentally ill or nolo 
contendere to, a gross misdemeanor and felony.  The conviction(s) that have led to this action are: 
 
CASE NO: C-24-386532-1 
COUNT 1: OPPRESSION UNDER COLOR OF OFFICE (Gross Misdemeanor) in violation of 
NRS 199.200(2)(B) 
COUNT 2:  SUBORNATION OF PERJURY (Category D Felony) in violation of NRS 199.120 
COUNT 3: BATTERY ON A PROTECTED PERSON (Gross Misdemeanor) in violation of NRS 
200.481 
COUNT 4: OPPRESSION UNDER COLOR OF OFFICE WITH IMMEDIATE THREAT OR 
USE OF PHYSICAL FORCE (Category D Felony) in violation of NRS 197.200 

 
 
 
 
 
 
 
 
 



 

 
 

CASE NO:  C-24-387164-1 
COUNT 1:  POSSESSION OF VISUAL PRESENTATION DEPICTING SEXUAL CONDUCT 
OF A CHILD (Category B Felony) in violation of NRS 200.700, 200.730 
COUNT 2:  POSSESSION OF VISUAL PRESENTATION DEPICTING SEXUAL CONDUCT 
OF A CHILD (Category B Felony) in violation of NRS 200.700, 200.730 
COUNT 3:  POSSESSION OF VISUAL PRESENTATION DEPICTING SEXUAL CONDUCT 
OF A CHILD (Category B Felony) in violation of NRS 200.700, 200.730 
COUNT 4:  CAPTURING AN IMAGE OF THE PRIVATE AREA OF ANOTHER PERSON 
(Gross Misdemeanor) in violation of NRS 200.604 

 
Possible action may include revocation of the category I basic certificate. 

 
15. PUBLIC COMMENT 

The Commission may not take action on any matter considered under this item until the matter is 
specifically included on an agenda as an action item. 

 
16. DISCUSSION AND FOR POSSIBLE ACTION. 

Schedule upcoming Public Hearing and regularly scheduled meeting – February? 
 

17. DISCUSSION AND FOR POSSIBLE ACTION. 
Adjournment. 

 
 
 
 

 
POSTED AT THE FOLLOWING LOCATIONS: 

 
Commission on POST Administrative Office 

Carson City, NV  89701 
State Library, Archives and Public Records 

100 Stewart Street, Carson City 
http://post.nv.gov 

http://notice.nv.gov 
http://leg.state.nv.us 

 
 
 

Pursuant to NRS 241.020(3)(c), a copy of supporting materials for the meeting may be obtained by contacting the Commission on Peace 
Officer Standards and Training, ATTN:  Chief Kathy Floyd, 5587 Wa Pai Shone Ave., Carson City, NV  89701 or by going to the Nevada 
POST Website at https://post.nv.gov/Meetings/Commission_Meetings/. 
 

NOTE: We are pleased to make reasonable accommodations for members of the public who are disabled and wish to attend the 
meeting. If special arrangements for the meeting are necessary, please notify the Commission on Peace Officer Standards and 
Training at 5587 Wa Pai Shone Avenue, Carson City, Nevada 89701 or call Kathy Floyd at (775) 687-7678, Ext. 3335, no later 
than 2 working days prior to the meeting. 

http://post.nv.gov/
http://notice.nv.gov/
https://post.nv.gov/Meetings/Commission_Meetings/
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STATE OF NEVADA 
COMMISSION ON PEACE OFFICER STANDARDS AND TRAINING 

5587 Wa Pai Shone Avenue 
Carson City, Nevada  89701 

(775) 687-7678    FAX (775) 687-4911 
JOE LOMBARDO  MICHAEL D. SHERLOCK 

  Governor          Executive Director 

NOTICE OF WORKSHOP TO SOLICIT COMMENTS ON PROPOSED REGULATIONS 

The Commission on Peace Officer Standards and Training is proposing the adoption and/or amendment of 
regulations pertaining to Chapter 289 of the Nevada Administrative Code, implementing changes contained 
in Senate Bill 380 (SB 380) of the 83rd (2025) Nevada Legislative Session. 

A workshop is scheduled for 1:00 P.M. ON WEDNESDAY, OCTOBER 29, 2025, AT THE LAS 
VEGAS METROPOLITAN POLICE DEPARTMENT K9 BUREAU, 2725 W. PYLE AVE., LAS 
VEGAS, NV  89183.  The purpose of the workshop is to solicit comments from interested persons on the 
following general topic(s) that may be addressed in the proposed regulations: 

TOPIC NAC REGULATION 

A. Discussion regarding revision to NAC 289.230 to comply
with SB380 which adds “Interactions with persons with
developmental disabilities which may include, without
limitation, training on recognizing and responding to
persons with an autism spectrum disorder” to subsection
1.b.

NAC 289.230 (1)(b) 

REVISED



  NAC 289.230  Basic or reserve certificate: Requirements for maintaining certificate and resuming duties; effect 
of failure to comply. (NRS 289.510, 289.590) 

1. Except as otherwise provided in subsections 7 and 8, to maintain a basic certificate or reserve certificate, the
officer must annually: 

(a) Satisfy the requirements of subsection 5; and
(b) Complete not less than 12 hours of continuing education in courses that address:

(1) Racial profiling;
(2) Mental health;
(3) The well-being of officers;
(4) Implicit bias recognition;
(5) De-escalation;
(6) Human trafficking; and
(7) Firearms; and
(8) Interactions with persons with developmental disabilities which may include, without limitation,

training on recognizing and responding to persons with an autism spectrum disorder; 

2. The employing agency shall ensure that its officers comply with the requirements of subsection 1. The
employing agency shall notify each officer of the requirements of this section and the penalties set forth in 
subsection 4 for failure to comply with this section. After an officer completes the requirements of subsection 1, the 
employing agency shall submit to the Executive Director by any means approved by the Executive Director 
verification that the officer has completed those requirements. Verification must be submitted on or before 
December 31 of the year in which the officer was required to complete the requirements of subsection 1. 

3. If the Executive Director has not received verification that an officer has completed the requirements of
subsection 1 on or before December 31 of the year in which the officer was required to complete those requirements, 
the Executive Director shall notify the administrator of the employing agency that he or she has not received the 
verification required by subsection 2 and that if the verification is not received on or before March 1 following the 
year in which the officer was required to complete the requirements, the Executive Director will place the 
administrator on the agenda for the next scheduled meeting of the Commission to explain the delay in the 
submission of the verification. If the Executive Director has not received verification that an officer has completed 
the requirements of subsection 1 on or before March 1 following the year in which the officer was required to 
complete the requirements, the Executive Director shall place the administrator of the employing agency on the 
agenda for the next scheduled meeting of the Commission. 

4. Upon the request of the Commission or its designee, the employing agency shall make available for
inspection the records of all officers to verify that they have complied with the requirements of subsection 1. The 
Commission will notify each officer and his or her employing agency of any noncompliance. The Commission will 
suspend the certificate of any officer who does not complete the requirements of subsection 1 within 60 days after 
the date on which he or she received the notice of noncompliance. The Executive Director may temporarily reinstate 
the suspended certificate of an officer upon receiving documentation from the officer which demonstrates that he or 
she has complied with the requirements of subsection 1. The temporary reinstatement of the suspended certificate is 
effective upon the Executive Director’s approval of the temporary reinstatement and expires on the date on which 
the Commission determines whether to reinstate the certificate. The Commission will reinstate the suspended 
certificate or temporarily reinstated certificate of an officer upon receiving documentation from the officer which 
demonstrates that he or she has complied with the requirements of subsection 1. 

5. Except as otherwise provided in subsections 7 and 8, in addition to completing the continuing education
required pursuant to subsection 1, an officer must: 

(a) If the officer is authorized to use a firearm, at least biannually demonstrate a minimum level of proficiency in
the use of each type of firearm he or she is authorized to use. An officer who does not demonstrate a minimum level 
of proficiency with the use of any type of firearm he or she is authorized to use may not carry or use that type of 
firearm until he or she participates in a remedial course established by the employing agency to ensure that the 
officer achieves and maintains a satisfactory level of proficiency. 

(b) If the officer is authorized to use an impact weapon, chemical weapon, electronic incapacitating device or
other less than lethal weapon, at least annually demonstrate a minimum level of proficiency in the use of each such 
weapon or device he or she is authorized to use. An officer who does not demonstrate a minimum level of 
proficiency with the use of any such weapon may not carry or use that weapon until the officer participates in a 
remedial course established by the employing agency to ensure that the officer achieves and maintains a satisfactory 
level of proficiency. 

https://www.leg.state.nv.us/NRS/NRS-289.html#NRS289Sec510
https://www.leg.state.nv.us/NRSRepealed/R_R016.html#repeal289_590


(c) If the duties of an officer require him or her to use arrest and control tactics, demonstrate annually a
minimum level of proficiency in the use of arrest and control tactics, including, without limitation, techniques 
related to applying handcuffs, taking down suspects, self-defense and retention of weapons. 

(d) If the employing agency of the officer authorizes the use of a carotid restraint or lateral vascular neck
restraint, demonstrate annually a minimum level of proficiency in those techniques. 

(e) Review annually each policy of the employing agency which addresses the use of force in any situation in
which the agency or the officer may become involved. 

6. Each employing agency shall establish and provide the courses set forth in subsection 5 to its officers and
establish the minimum level of proficiency that an officer must demonstrate in each course. 

7. An officer:
(a) Who voluntarily leaves his or her employment as a peace officer for at least 4 consecutive months but not

more than 60 consecutive months; 
(b) Whose employment as a peace officer is terminated for any reason for at least 4 consecutive months but not

more than 60 consecutive months; 
(c) Who, during a period of continuous employment as a peace officer, is absent from his or her duties as a peace

officer because of medical leave, military leave or other approved leave for at least 4 consecutive months; or 
(d) Who is hired, rehired or reinstated on or after July 1 of a reporting year,

Ê must satisfy the requirements of paragraphs (b) to (e), inclusive, of subsection 5 and demonstrate a minimum level 
of proficiency in the use of each type of firearm he or she is authorized to use before commencing or resuming his or 
her duties as a peace officer. 

8. An officer who instructs a course pursuant to subsection 5 is not required to comply with the requirements of
subsection 5 to which the instruction applies if the officer: 

(a) Instructs a course in the subject for which the officer is qualified and approved by the administrator of the
officer’s agency during each calendar year; 

(b) Participates at least once every 3 years in a course of training for instructors that is approved by the
Executive Director; and 

(c) Demonstrates to the Commission or its designee at least once every 3 years proficiency in the subject that he
or she instructs. 

9. Each agency shall maintain documentation of the courses provided pursuant to subsection 5. Such
documentation must include, without limitation, the qualifications of each instructor who provides training, a 
description of the training provided and a list on a form that has been approved by the Executive Director of each 
officer who completes the training. 

 (Added to NAC by Peace Officers’ Standards & Training Com., eff. 12-17-87; A 8-24-90; 4-28-94; R171-97, 1-
30-98; A by Peace Officers’ Standards & Training Comm’n by R102-99, 11-2-99; R127-04, 11-8-2004; R003-07, 4-
17-2008; R118-09, 1-28-2010; R188-12, 12-23-2013; R121-13, 3-28-2014; R012-17, 12-19-2017; R025-20, 11-2-
2020)



















IV. REGULARLY SCHEDULED MEETING



 
1. PUBLIC COMMENT 

The Commission may not take action on any matter considered under this item until the matter is 
specifically included on an agenda as an action item. 

 
 

 



 
2. DISCUSSION AND FOR POSSIBLE ACTION. 

Approval of minutes from the July 17, 2025, regularly scheduled meeting. 
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STATE OF NEVADA 1 

COMMISSION ON PEACE OFFICER STANDARDS AND TRAINING 2 

 3 

  A Workshop and Regularly Scheduled Meeting of 4 

the Commission on Peace Officer Standards and Training was held 5 

on Thursday, July 17, 2025 commencing at 2:00 p.m. at 5587 Wa 6 

Pai Shone Avenue, Carson City, Nevada. 7 

 8 

COMMISSIONERS: 9 

 Oliver Miller, Chairman 10 

 Dan Coverley 11 

 Kevin McKinney 12 

 Russ Niel 13 

 Jamie Prosser  14 

 George Togliatti 15 

 Tiffany Young 16 

STAFF: 17 

 Kathy Floyd, POST F 18 

 Geordan Goebel, Attorney General's Office 19 

 Mike Sherlock, POST F 20 

 21 

TRANSCRIBED BY: Marsha Steverman-Meech 22 

 23 

 24 

 25 
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INDEX 1 

ITEM:           PAGE: 2 

1. Call to order 4 3 

2. Roll call of Commission Members 6 4 

3. Public Comment 6 5 

4. Nomination and Election of New Commission Chairperson 6 6 

5. Approval of minutes from the May 1, 2025 regularly scheduled 7 

POST Commission meeting  8 8 

6. Executive Director's Report 8 9 

7. Request from the Henderson Police Department for an Executive 10 

Certificate for their employee Deputy Chief Brandon Brooks, 11 

pursuant to NAC 289.270(1)(a). 12 12 

8. Request from the Nevada Gaming Control Board for an Executive 13 

Certificate for their employee Chief Kristi Torgerson, pursuant to 14 

NAC 289.270(1)(a). 17 15 

9. Hearing pursuant to NAC 289.230(4) and NAC 289.290(1)(f) on the 16 

suspension of the category II basic certificate held by Craig 17 

Dahlheimer, currently employed with Laughlin Township Constables 18 

Office, based on noncompliance with annual training requirements 19 

for 2024. 18 20 

10. Hearing pursuant to NAC 289.290(1)(e) for the possible revocation 21 

of the category III basic certificate held by Elliot J. Burleigh, 22 

former employee of the Nevada Department of Corrections, based on 23 

the conviction of, entry of a plea of guilty, guilty but mentally 24 

ill or nolo contendere to, a gross misdemeanor. 24 25 
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11. Hearing pursuant to NAC 289.290(1)(g) for the possible revocation 1 

of the category III basic certificate held by Mario Caballeros, 2 

former employee of the Nevada Department of Corrections, based on 3 

the conviction of, entry of a plea of guilty, guilty but mentally 4 

ill or nolo contendere to, a felony. 25 5 

12. Hearing pursuant to NAC 289.290(1)(g) for the possible revocation 6 

of the category I and III basic certificates held by Joseph M. 7 

Ortega, former employee of the Las Vegas Metropolitan Police 8 

Department, based on the conviction of, entry of a plea of guilty, 9 

guilty but mentally ill or nolo contendere to, a felony. 26 10 

13. Hearing pursuant to NAC 289.290(1)(g) for the possible revocation 11 

of the category I, II and III basic certificates held by Harvey S. 12 

Velazquez, former employee of the Las Vegas Metropolitan Police 13 

Department, based on the conviction of, entry of a plea of guilty, 14 

guilty but mentally ill or nolo contendere to, a felony. 28 15 

14. Public Comment 29  16 

15. Schedule upcoming Workshop and Regularly scheduled meeting. 17 

Tentatively set for October 29, 2025 in Las Vegas. 30 18 

16. Adjournment 32 19 

  20 
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 24 

 25 

 26 
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PROCEEDINGS 1 

 MCKINNEY: The POST Commission Meeting is called 2 

Order July 17th, 2025, and the time is 2:00 PM.  Let's start off 3 

with Deputy Director Mike Sherlock for information on today's 4 

meeting. 5 

SHERLOCK: Sure.  Mike Sherlock for the record, 6 

Director Sherlock but, you know, I can get demoted if he's not 7 

here.  The Deputy Director. 8 

MCKINNEY: Oh, sorry, my mistake.   9 

SHERLOCK:   I don't care.  So, you know, as y'all 10 

know, with the retirement of Chief Trouten, we have currently no 11 

chairperson.  Just so everyone knows the statute simply says 12 

that a chairperson is elected via majority vote of the 13 

Commissioners.  After speaking with our attorney, we decided the 14 

best course of action was to have our senior Commissioner, Chief 15 

McKinney open the meeting.  He's our longest serving 16 

Commissioner currently, and had him get the meeting going.  One 17 

of the first items that he'll go to will be the election of the 18 

chairperson.  Whoever is elected, whether it's Chief McKinney or 19 

someone else, will at that moment simply hand over the script 20 

and the ability for that new chairperson to run the meeting from 21 

that point on.  Just so everyone knows who may be interested, 22 

again, the statute simply describes the duties of the 23 

chairperson as the one who calls the meetings and they're 24 

elected by majority vote.  That's all it says for the 25 
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chairperson.  A little thin from the statutory standpoint.  1 

Considering we have a quorum here today, the quorum shall elect 2 

by majority vote that chairperson.  Just from a practical 3 

standpoint, the chairperson does have some administrative duties 4 

such as signing particular documents that staff needs signed and 5 

on occasion may be called upon to speak in front of legislative 6 

committees or the legislature.  Although, to be honest with you, 7 

it's pretty rare.  The questions we get from the legislature are 8 

usually day to day questions on procedure and that kind of 9 

thing, but it could happen.  Procedurally for you, I think 10 

there's some flexibility.  I know it's awkward to have an 11 

election in a public meeting, but being that the statute just 12 

calls for a majority vote, we can do a secret ballot.  I think 13 

we can trust Kathy to count the ballots if that's the way you 14 

choose to go with the vote itself and that's up to you from that 15 

that perspective.  So, with that, I'll leave it up to you, 16 

Chief, to continue the meeting to that agenda item. 17 

MCKINNEY: Thank you.  I meant Executive Director.  18 

My apologies.  Okay.  Next we'll have Kathy Floyd regarding the 19 

information on the legal postings and open meeting compliance. 20 

FLOYD:  Thank you.  The meeting agenda has been 21 

posted in compliance with NRS 241.020.  The agenda was 22 

physically posted at the POST administrative building and the 23 

Nevada State Library in Carson City, and electronically posted 24 

at the website at POST.nv.gov, the State of Nevada website at 25 
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notice.nv.gov, and emailed to all single point of contacts and 1 

the agency administrators on the POST listserv. 2 

MCKINNEY: Okay.  Thank you.  Item Number 1 -- oh, 3 

I'm sorry.  We'll skip that.  Item Number 2, introductions.  I'm 4 

Kevin McKinney with the Carlin Police Department.  We'll go to 5 

my right. 6 

GOEBEL:  Geordan Goebel, Attorney General's 7 

Office. 8 

SHERLOCK: Mike Sherlock from POST. 9 

FLOYD:  Kathy Floyd from POST. 10 

NIEL:  Russ Niel, State Gaming Control Board. 11 

PROSSER: Jamie Prosser, Las Vegas Metro. 12 

YOUNG:  Tiffany Young, Community member. 13 

COVERLEY: Dan Coverley, Douglas County Sheriff's 14 

Office. 15 

TOGLIATTI: George Togliatti, Nevada Department of 16 

Public Safety. 17 

MILLER:  Oliver Miller, Reno Police Department. 18 

MCKINNEY: Thank you.  Okay, we'll go to Item 19 

Number 3, public comment.  The Commission may not take action on 20 

any matter considered under this item until the matter is 21 

specifically included on an agenda as an action item.  We will 22 

have another opportunity for public comment at the end of the 23 

meeting.  Do we have any public comment at this time?  Okay.  24 

Seeing none, we'll go to Item Number 4, discussion, public 25 
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comment, and for possible action, the nomination and election of 1 

the new POST chairperson.  Director Sherlock, do you have any 2 

further information on this? 3 

SHERLOCK: No.  Sorry, Mike Sherlock for the 4 

record.  it's totally up to you guys -- 5 

MCKINNEY: Okay. 6 

SHERLOCK: -- how you want to run that.  Again, 7 

it's just a majority vote. 8 

MCKINNEY: Okay.  All right.  At this point, do we 9 

have any nominations for the position of chairperson?  Again, 10 

you can nominate yourself or nominate another member.  I as a 11 

frame of reference, I would be honored to do it.  I would be 12 

willing to do it if no one else is interested.  However, if 13 

there are other people interested we could move forward.  So, do 14 

we have any nominations or any recommendations? 15 

PROSSER: Jamie Prosser.  I nominate Ollie Miller. 16 

MCKINNEY: Excellent. 17 

COVERLEY: Second. 18 

MCKINNEY: Okay.  All right.  Any other discussion?  19 

Okay.  Seeing that we only have one nomination, I don't see a 20 

need for I guess a secret ballot.  All those in favor?  All 21 

those in favor? 22 

MEMBERS: Aye. 23 

MCKINNEY: I vote aye as well.  Congratulations, 24 

Mr. Miller.  You're now the chairperson. 25 
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MILLER:  All right, very excited and honored.  1 

Thank you, everyone. 2 

PROSSER: All right. 3 

MCKINNEY: I'm going to give this to you now.  Oh, 4 

I'm going to switch places.  Well, or do we need to? 5 

SHERLOCK: You don't need to. 6 

MCKINNEY: No, just right here.  I just -- we'll 7 

just go this way. 8 

MILLER:  Luckily, I brought my glasses today.  9 

Let's go. 10 

SHERLOCK: So we're on Number 5 in terms of the 11 

agenda, Chief. 12 

MILLER:  Item Number 5, approval of the minutes 13 

from the May 1st, 2025, regularly scheduled POST Commission 14 

meeting.  Any public comment today.  All right.  Seeing that 15 

there are none, any comments from our Commissioners?  Okay, 16 

looking for a motion to approve the minutes. 17 

PROSSER: Jamie Prosser, so moved. 18 

COVERLEY: Dan Coverley, second. 19 

MILLER:  Seeing that we have a motion, moving on 20 

to Item Number 6. 21 

COVERLEY: Oh, no, we got to vote. 22 

MILLER:  Oh, we got to vote on it.  Okay.  23 

Doesn't say anything about a vote here, but we'll get there. 24 

SHERLOCK: We'll get there.  We'll get there. 25 
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MILLER:  Let's go ahead and take our vote.  All 1 

those in favor say aye. 2 

MEMBERS: Aye. 3 

MILLER:  All opposed?  Motion carries.  Moving on 4 

to Item 6.  Let's go to Mike Sherlock for the POST report. 5 

SHERLOCK: All right, first, congratulations, Mr. 6 

Chairperson.  I think you'll do a great job.  The other thing, I 7 

want to acknowledge and recognize Commissioner Young, I see we 8 

have her name plate needs to be corrected. 9 

YOUNG:  Yeah. 10 

SHERLOCK: It is now Dr. Young, completed her PhD.  11 

So congratulations. 12 

YOUNG:  Thank you. 13 

SHERLOCK: So, just a few things going on.  Just to 14 

share with you, we started a new academy with Day Zero 15 

yesterday.  Our academy classes are continuing to trend higher.  16 

We started with 46.  At the same time, we've begun our new 17 

hybrid Category II Academy that have -- that class has nine 18 

recruits that will be integrated into our Cat I for skills 19 

training.  So they'll show up for firearms or arrest control, 20 

that type of thing, and frankly, you know, we like the bigger 21 

classes.  We want every seat filled.  We know there's a need out 22 

there, and we're just happy to see that agencies are apparently 23 

doing a better job and the ability to recruit.  So our classes 24 

are trending up.  As we do periodically, we sent a couple of our 25 
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TAC officers down to, we do different academies, but to Metro, 1 

again, just to ensure that our people aren't working in a 2 

vacuum, you know.  We are able to see Metro's Day Zero and also 3 

their week nine.  We are happy to see -- you know, obviously 4 

Metro runs a disciplined, well-run academy, matches sort of our 5 

philosophy within our academy.  Both are very similar.  Their 6 

Day Zero is almost exactly the same as ours, but we're always 7 

looking for ideas to address common training issues that you 8 

find with TAC officers and that kind of thing and ended up 9 

getting some really good ideas from Metro, so I thank them for 10 

that in terms of training for our TAC officers, that type of 11 

thing.  So it was a good experience for our people.  On the 12 

standard side, we are still sort of digesting the bills from the 13 

legislature.  One area of action that we need to address was SB 14 

380.  This bill adds developmental disability training to the 15 

requirements of the current 12 hours that we do now for annual 16 

compliance or required training.  The bill doesn't change the 17 

number of hours, and it doesn't address critical skills, but 18 

it's those areas that we already train in.  We believe that most 19 

agencies already cover that, and the current mental health 20 

requirements or de-escalation requirements.  That being said, we 21 

still need to update the regulation at this point, and for us to 22 

ensure that agencies are meeting that requirement annually for 23 

their people.  But you'll see a workshop at the next October 24 

meeting to update the regulation to include in that mandated 25 
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training on dealing with developmental disabilities.  Right now 1 

we believe that's the only bill that is going to require a 2 

regulation change that came out of this session.  We were able 3 

to sort of pull out of that mandated sort of regulatory for the 4 

other bills that we were tracking so we did good there.  Last 5 

area, I know I brought this up many times, but again, working 6 

with our DAG and looking at our constant public records 7 

requests, I think that we've come up with a good response again, 8 

thanks to our attorney that helps us address these large public 9 

records requests, you know, and some of the case law, frankly, 10 

coming out of Metro and some of these other areas has helped us 11 

out.  In terms of what we have to give, it's always been 12 

uncomfortable for POST because we don't maintain all records for 13 

all peace officers, right?  Their employing agency is generally 14 

the better record if that's what they really want and so we get 15 

caught in the middle where they're asking for training records.  16 

Well, we don't maintain all of the agency's training records, we 17 

maintain their POST training records, which is different, and so 18 

it's not giving a fair look at that.  So we're basically limited 19 

to or advising those, asking for records that we can only 20 

provide certification records and related to certification, not 21 

to employment, not to hiring, not to training, whatever it may 22 

be.  And the other area that I think has helped us is where 23 

they're asking for specific individuals and all records on an 24 

individual, we're trying to put that back on the employing 25 
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agency because that's really where the records are.  So anyway,, 1 

we continue to get a lot of these requests, but I think we're 2 

doing a better job again, thanks to the AG's office and how we 3 

deal with these large media requests and that kind of thing, and 4 

so that's moving along quite well I think, has helped us out.  5 

Finally, with the final budget approval, we did get approved for 6 

a new data management system.  It looks like we're probably 7 

going to be able to add LMS to that data management system that 8 

we are getting.  We hope to get moving on it right away and roll 9 

that out as soon as possible.  We're kind of on the edge with 10 

the old data management that we're with right now, and so we're 11 

hopefully to get that moving very soon.  Looks like we're not 12 

even going to have to go to RFP with -- we're going with Acadis 13 

(phonetic), they were the best bid, and because they're state 14 

contractors, we don't have to go to RFP.  So it should be fairly 15 

quick on getting that into place and rolling it out.  So with 16 

that, that's our synopsis of POST for this period. 17 

MILLER:  Is it appropriate for you to take 18 

questions now? 19 

SHERLOCK: Sure. 20 

MILLER:  Questions for Director Sherlock.  All 21 

right, this is not an action item, so we'll move on to Item 22 

Number 7, discussion, and for possible action request from the 23 

Henderson Police Department for an executive certificate for 24 

their employee, Deputy Chief Brandon Brooks, pursuant to NAC 25 
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289.270(1)(b).  Possible action may include approval or denial 1 

of the requested executive certificate.  Let's go to Mike 2 

Sherlock. 3 

SHERLOCK: Thanks.  Mike Sherlock for the record.  4 

So staff has reviewed the application submitted for Chief Brooks 5 

and find that that application shows that he meets or exceeds 6 

the requirements for the executive certificate.  And based on 7 

that application, we would recommend issuance. 8 

TOGLIATTI: Chair, George Togliatti for the record.  9 

Is he still employed?  I don't believe he's employed at 10 

Henderson Police Department. 11 

SHERLOCK: I think he's out, right? 12 

FLOYD:  Is this the one that -- I can't -- I 13 

can't -- 14 

SHERLOCK: Yeah, I don't know that we've actually 15 

gotten the PAR yet.  So I -- 16 

PROSSER: Jamie Prosser for the record.  I believe 17 

he is retiring as of August 1st officially, but he is currently 18 

not working in this capacity. 19 

TOGLIATTI: There was a lot of back and forth with 20 

Henderson over the last, right, month, two months, three months.  21 

And I believe he's no longer there.  At least that's according 22 

to media reports. 23 

SHERLOCK: Yeah, but -- 24 

FLOYD:  I don't remember when they applied. 25 
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SHERLOCK: Mike Sherlock for the record. 1 

FLOYD:  Maybe back in May. 2 

SHERLOCK: Again, that's only for you guys to 3 

decide.  We can only say that at the time we received the 4 

application, that person was employed and met the requirements 5 

at that time. 6 

PROSSER: Jamie Prosser for the record.  I don't 7 

really have a concern because he has achieved what he needed to 8 

to receive the executive certificate, and he's still technically 9 

employed until August.  I don't see a reason to deny him because 10 

he could potentially use this for future employment and why deny 11 

him that opportunity? 12 

TOGLIATTI: I would -- again, George Togliatti.  I 13 

could really -- as far as personally supporting Chief Brooks, 14 

I'm all for it.  I was just, again, technically speaking a 15 

request from the Henderson Police Department.  It's not his 16 

request, it's the Henderson Police Department.  I'm just 17 

technically saying if the Henderson Police Department doesn't 18 

have him on staff anymore, then they still requesting get to -- 19 

and they're not -- are they here or representative?  I don't 20 

know otherwise. 21 

PROSSER: Jamie Prosser for the record.  Actually, 22 

the acting chief that actually signed the letter requesting this 23 

is no longer employed there either.  So there you have a double 24 

conundrum. 25 
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SHERLOCK: So, yeah, let me -- so Mike Sherlock for 1 

the record.  I don't understand, we wouldn't know some of that, 2 

right?  We look at the four corners of that, that application 3 

and whether -- but let me say this, that, you know, what you 4 

have knowledge of certainly comes into play and the executive 5 

certificate is the only certificate that the Commission, you 6 

guys, decide and approve.  So you certainly can base your 7 

decision based on these facts that maybe staff's not aware of in 8 

terms of issuing that certificate, but it is solely within your 9 

discretion. 10 

MILLER:  Ollie Miller for the record.  Is there 11 

any rule in place for an executive POST that an individual has 12 

to be employed by the requesting agency? 13 

FLOYD:  They have to be in a executive position. 14 

SHERLOCK: Yeah, so Mike Sherlock for the record.  15 

It is inferred that someone who any certificate requires 16 

employment, right?  So, you know, if someone had separated as 17 

he's going to apparently August 1st, he would move to inactive.  18 

If they applied at that point, he is not employed and we would 19 

not be able to approve or recommend that certificate.  We 20 

wouldn't even bring it to you, to be honest with you just 21 

because employment is an essential part of certification in 22 

Nevada.  But at the moment that this came to us, he was 23 

employed. 24 
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MILLER:  So Ollie Miller for the record.  Maybe 1 

it's a moot question because we've heard from one of our 2 

Commissioners that he is employed until August.  He's got -- 3 

meets statutorily all the requirements for -- 4 

FLOYD:  Right.  Yeah.  He just has -- 5 

MILLER:  -- POST executive. 6 

FLOYD:  -- six years' experience, 200 hours.  7 

Applicant must present proof that the current assignment meets 8 

the criteria.  At the time it did. 9 

SHERLOCK: And just so the Commission knows and you 10 

may remember, Chief, but we have had applicants in the past that 11 

had retired but wanted it for their resume or whatever it may be 12 

and at the time of their employment, they were eligible and 13 

actually went back and had the agency apply for it.  But at the 14 

time that they were eligible is what they wanted to go back to.  15 

So it has happened.  Let me just say that. 16 

MCKINNEY: Kevin McKinney for the record.  I 17 

believe since POST hasn't received a PAR, I would still consider 18 

him employed at this point and I don't think we have a reason to 19 

deny it at this stage. 20 

MILLER:  Any other comments or questions from our 21 

Commissioners?  Seeing that there's none, looking for motion to 22 

approve the executive certificate for Deputy Chief Brandon 23 

Brooks. 24 

NIEL:  Russ Niel for the record.  So moved. 25 
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MCKINNEY: Kevin McKinney.  I'll second. 1 

MILLER:  All right, seeing we have our motion, 2 

our second, all those in favor say aye. 3 

MEMBERS: Aye. 4 

MILLER:  All those opposed?  Motion carries.  5 

Moving on to Item Number 8, discussion and for possible action, 6 

a request from Nevada Gaming Control Board for an executive 7 

certificate for their employee Chief Kristi Torgerson, pursuant 8 

to NAC 289.270(1)(a).  Possible action may include approval or 9 

denial of the request for the executive certificate.  Let's go 10 

to Mike Sherlock. 11 

SHERLOCK: So Mike Sherlock for the record.  Staff, 12 

again, reviewed the application for Chief Torgerson and find she 13 

meets or exceeds the requirements for the executive certificate, 14 

and staff does recommend issuing that certificate.  I think 15 

Chief Niel can tell us whether or not she's still working.  I 16 

think she is so. 17 

NIEL:  I just talked to her a few minutes ago. 18 

SHERLOCK: Oh, yeah.  All right. 19 

PROSSER: And I saw her (inaudible). 20 

NIEL:  Quick question for counsel.  She's my 21 

boss.  Do I need to recuse myself on this? 22 

GOEBEL:  That's entirely up to you. 23 

NIEL:  Okay.  I'll vote. 24 

MILLER:  All right. 25 
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TOGLIATTI: I'll snitch her out anyway, so. 1 

PROSSER: All right. 2 

MILLER:  Any further comments from our 3 

Commissioners?  All right.  Seeing that there's none, looking 4 

for a motion to approve the executive certificate for Chief 5 

Kristi Torgenson. 6 

NIEL:  Russ Niel.  Motion to approve. 7 

TOGLIATTI: George Togliatti.  Second. 8 

MILLER:  All right.  Seeing that there's a motion 9 

and a second, all those in favor say aye. 10 

MEMBERS: Aye. 11 

MILLER:  I am an aye also.  All those opposed?  12 

Motion carries.  Item Number 9, discussion and for possible 13 

action hearing pursuant to NAC 289.230(4) and NAC 289.290(1)(f) 14 

on the suspension of the category II basic certificate held by 15 

Craig Dahlheimer, currently employed with Laughlin Township 16 

Constable's Office based on non-compliance with annual training 17 

requirements for 2024.  Possible action may include suspension 18 

of Mr. Dahlheimer's category II basic POST, but first let's go 19 

to our DAG Goebel, probably got your last name wrong, right, for 20 

foundation for all of our suspensions and revocation hearings 21 

today. 22 

GOEBEL:  Thank you, Chairman Geordan Goebel for 23 

the record.  We are on Item 9, but for all of the revocation 24 

items you'll be considering, items 9 through 13, I'll lay a 25 
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basis and evidentiary foundation for the admissibility and 1 

validity of the materials that you're going to refer to and rely 2 

upon in making any decisions here.  I'm going to ask Chief Floyd 3 

some questions about these documents to establish a record for 4 

what they are, their foundation and evidentiary validity for the 5 

purposes of your actions on Agenda Items 9 through 13.  Chief 6 

Floyd, for the records and documents that are contained in these 7 

meeting materials for the offenses addressed and issues 8 

addressed in Item 9 through 13, did you obtain these documents 9 

and records directly from the courts or employing agencies? 10 

FLOYD:  Yes, I did. 11 

GOEBEL:  And have you maintained these documents 12 

and records in the ordinary course of your record keeping since 13 

you obtained them? 14 

FLOYD:  Yes, I have. 15 

GOEBEL:  And are the versions of those documents 16 

that are contained in the meeting materials true and accurate 17 

copies of the original documents? 18 

FLOYD:  Yes, they are. 19 

GOEBEL:  Thank you.  Based on Chief Floyd's 20 

testimony, I can advise the Commission that the materials 21 

provided for Agenda Items 9 through 13 constitute valid public 22 

records of charges and convictions that uphold the regulatory 23 

standard revocation in those matters, and those materials may be 24 

admitted for your consideration as to each action item.  So 25 
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having advised you of that, does anyone have any questions for 1 

me about the admissibility or legal validity of any of the items 2 

that are contained in the revocation packets provided to you? 3 

MILLER:  All right, no questions for Mr. Goebel.  4 

Let's go to Mike Sherlock for background on this hearing. 5 

SHERLOCK: Okay.  Mike Sherlock for the record.  So 6 

this first one, Item Number 9 is a bit unusual.  Thanks to Kathy 7 

and her staff, we just don't bring these before you very often 8 

and in recent years, they've been able to work closely with 9 

agencies to ensure that all certified officers complete their 10 

annual training.  So this is the first time in probably a couple 11 

years that we've even asked or brought this before the 12 

Commission to suspend for failure to complete compliance 13 

training.  In this case, the employee agency is requesting that 14 

the POST certificates be suspended as they have not completed 15 

their annual compliance training.  Specifically in this case, 16 

Deputy Constable Dahlheimer has not completed any compliance 17 

training, to include critical skills proficiency, at all for the 18 

calendar year 2024 as is required; apparently per the agency is 19 

on admin leave; and the agency has requested that a certificate 20 

be suspended.  Based on the situation, staff would recommend 21 

that the POST certificate, basic certificate for Deputy 22 

Constable Dahlheimer be suspended until such time as he comes 23 

into compliance with the training mandate, and I'll submit it 24 

with that. 25 
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MILLER:  All right, we are looking for any 1 

Commission comments. 2 

MCKINNEY: Kevin McKinney for the record.  More of 3 

a question.  What would be the training requirements to allow 4 

him to reinstate it? 5 

SHERLOCK: So, and Mike Sherlock for the record.  6 

So in this case, he would have to do his critical skills, so 7 

defensive tactics, arrest control, use of force, less lethal, 8 

firearms at least once, demonstrate proficiency to the employing 9 

agency, and also do the 12 hours of continue ed, right, those 10 

seven categories.  He's done none of it.  So to come into 11 

compliance, he would have to do it all, and he hasn't.  So it 12 

makes sense, at least from our perspective to request that 13 

suspension because he hasn't done the training. 14 

MCKINNEY: As a follow up question, Kevin McKinney 15 

for the record, so will he need to do 2024 training or would the 16 

training he takes now make him compliant for 2025? 17 

SHERLOCK: So he would -- because of critical 18 

skills or proficiency, demonstrating proficiency, if he 19 

demonstrates proficiency, you can't do that more than once, so 20 

it would count for both years, right, but that 12 hours would 21 

not.  He would have to do -- he's still missing the 12 hours 22 

from 2024, and he would have to do it again for 2025 at some 23 

point by the end.  And the way the regulation reads, it's a 24 

calendar year, so by December 31st. 25 
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PROSSER: Jamie Prosser for the record.  You said 1 

he is on admin leave.  Is that what's preventing him from 2 

completing his training? 3 

SHERLOCK: That's our question.  The agency would 4 

say no but again, from our perspective, whether it's the agency 5 

preventing him or him preventing himself from taking the 6 

training, he still hasn't had the training and so from staff's 7 

perspective, he shouldn't be out exercising peace officer 8 

powers, whatever that may be.  Now we agree this is an unusual 9 

one.  He's at on admin leave but again, from our perspective, 10 

the fact that he's on admin leave, by definition he's not 11 

exercising peace officer powers and so the suspension is simply 12 

administrative until he can get the training and come off of 13 

admin leave from our perspective.  Well, I'll leave it at that. 14 

PROSSER: Well, I won't.  Jamie Prosser for the 15 

record.  To me it sounds like we're doing their dirty work, so 16 

we suspend his POST certification, then they potentially could 17 

move to term because he has no active POST certification. 18 

SHERLOCK: Yeah.  And I think you guys have heard 19 

me talk about that before.  We do not want to be the reason 20 

someone is terminated but in this case, we're talking about 21 

suspension. 22 

PROSSER: Not revocation. 23 
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SHERLOCK: Not revocation until such time as he 1 

receives the training, and I think that's why we would recommend 2 

that the suspension occur. 3 

MILLER:  Any other comments from our Commission? 4 

COVERLEY: Dan Coverley.  So this is just for the 5 

calendar year of 2024? 6 

SHERLOCK: Yeah. 7 

COVERLEY: Do we know if he was on admin leave for 8 

that whole year or?  So I guess my question is is could he have 9 

done some of the training and he just didn't do it in the year 10 

2024? 11 

SHERLOCK: So Mike Sherlock for the record.  We 12 

believe that he was not on admin leave the entire year.  Some of 13 

you from the South may know more than we know. 14 

FLOYD:  (Inaudible.) 15 

SHERLOCK: So yes, it's there.  We suspect we'll be 16 

back on this.  There are criminal charges pending.  So. 17 

PROSSER: Well, Jamie Prosser moves to suspend. 18 

YOUNG:  Tiffany Young.  I second. 19 

SHERLOCK: You forced it out of us.  I don't know 20 

how much but. 21 

MILLER:  So just so everyone knows, we were 22 

looking for a motion regarding the suspension of Deputy 23 

Constable Craig Dahlheimer, and we have a motion and a second.  24 

All those in favor say aye. 25 
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MEMBERS: Aye. 1 

MILLER:  I too am an aye.  All those opposed?  2 

Motion carries.  Moving on to Item 10, discussion and for 3 

possible action hearing pursuant to NAC 289.290(1)(e) for 4 

possible revocation of the category III basic certificate held 5 

by Elliot Burleigh, a former employee of Nevada Department of 6 

Corrections based on the conviction of an entry of a plea of 7 

guilty, guilty but mentally ill or nolo contendere to a gross 8 

misdemeanor.  The convictions that have led to this action are 9 

Count I: child endangerment, a gross misdemeanor as defined in 10 

NRS 200.508(2)(b)(1).  Action may be revocation of the category 11 

III basic certificate.  Let's go to Mike Sherlock for additional 12 

information. 13 

SHERLOCK: Thanks.  Mike Sherlock for the record.  14 

So here you can see in the hearing material in your book that 15 

conviction is a gross misdemeanor.  The employing agency at the 16 

time of terminating this former officer requested revocation and 17 

I would just add beyond the conviction itself, the officer was 18 

placed on probation for up to 18 months and some of those 19 

conditions of probation include a search-clause supervision by 20 

parole and probation, no weapons, and restrict out-of-state 21 

travel to name a few of the restrictions on probation.  As such, 22 

staff would submit both the conviction and those conditions of 23 

that conviction are inconsistent with being a certified peace 24 
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officer, and we would recommend that the Commission revoke the 1 

basic certificate. 2 

MILLER:  Okay.  Looking for comments or questions 3 

from our Commissioners?  Seeing that we have no comments or 4 

questions from our Commissioners, we'll be looking for a motion 5 

regarding the revocation of Elliot Burleigh's category III POST 6 

certificate. 7 

COVERLEY: Dan Coverley.  Move to revoke. 8 

MILLER:  (Inaudible.) 9 

MCKINNEY: Kevin McKinney.  I'll second. 10 

UNIDENTIFIED: All right, you got it.  Yes. 11 

MILLER:  All right, we have a second by Kevin 12 

McKinney.  All those in favor say aye. 13 

MEMBERS: Aye. 14 

MILLER:  I too am an aye.  All those opposed?  15 

Motion carries.  Moving on to Item Number 11, discussion and for 16 

possible action hearing pursuant to NAC 289.290(1)(g), for 17 

possible revocation of the category III basic certificate held 18 

by Mario Caballeros, former employee of the Nevada Department of 19 

Corrections, based on a conviction of, entry of a plea of 20 

guilty, guilty but mentally ill, or nolo contendere to a felony.  21 

The convictions that have led to this action are Count I, 22 

possession of visual presentation depicting sexual contact of a 23 

child, Category B in violation of NRS 200.700, NRS 200.730;  24 

Count II, preparing, advertising, or distributing materials 25 
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depicting pornography involving a minor, category B felony in 1 

violation of NRS 200.725.  Action may be revocation of the 2 

category III basic certificate.  Let's go to Mike Sherlock for 3 

the additional information. 4 

SHERLOCK: Thank you.  Mike Sherlock for the 5 

record.  In the evidence or material provided, you can see that 6 

the former officer Mario Caballero was convicted of two felony 7 

counts, the first being possession visual presentations 8 

depicting sexual contact with a minor, and the second for 9 

preparing, advertising, or distributing such material.  Staff 10 

would submit that beyond the felony conviction, the crimes he 11 

was convicted of are clearly inconsistent with being a certified 12 

officer here in Nevada and staff would recommend that his 13 

category III basic certificate be revoked. 14 

MILLER:  All right.  Thank you, Mike.  Looking 15 

for Commissioner comments, questions.  Seeing that there are 16 

none, looking for motion regarding the category III certificates 17 

for Mario Caballeros and the revocation. 18 

COVERLEY: Dan Coverley.  So moved. 19 

TOGLIATTI: George Togliatti, second. 20 

MILLER:  We have a motion and a second.  All 21 

those in favor say aye. 22 

MEMBERS: Aye. 23 

MILLER:  I too am an aye.  All those opposed?  24 

Motion carries.  Moving on to Item Number 12, discussion for 25 
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possible action hearing pursuant to NAC 289.290(1)(g) for 1 

possible revocation of the category I and III basic certificates 2 

held by Joseph M. Ortega, a former employee of the Las Vegas 3 

Metropolitan Police Department based on the conviction of entry 4 

of a plea of guilty, guilty but mentally ill, or nolo contender 5 

to a felony.  The convictions that have led to this action are: 6 

Count 1, child abuse, neglect or endangerment with use of a 7 

deadly weapon, Category B felony in violations of NRS 200.508, 8 

NRS 193.165; Count 2 through 5, child abuse neglect or 9 

endangerment, Category B felonies in violation of NRS 200.508; 10 

Count 7, coercion constituting domestic violence, Category B 11 

felony in violation of NRS 207.190.  Action may be revocation of 12 

the category I and III basic certificates.  Let's go to Mike 13 

Sherlock for additional information. 14 

SHERLOCK: Sure.  Mike Sherlock for the record.  I 15 

would just say in this case reflected in your books of some 16 

interest is this officer or former officer had been convicted of 17 

six counts of child abuse and domestic violence and we don't see 18 

a lot of jury trials in any criminal case, but this one went to 19 

the jury and jury found him guilty of charges listed, and we 20 

would submit the conviction of the felonies along with the 21 

specific charges that he was found guilty of are inconsistent 22 

with being a certified peace officer in the state of Nevada, and 23 

we would recommend the revocation of both the category I and 24 

category II basic certificates. 25 
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MILLER:  All right, Ollie Miller for the record, 1 

looking for any Commission comment on this.  All right, do we 2 

have a motion in regard to the category I and III basic 3 

certificates for Joseph M. Ortega? 4 

YOUNG:  Tiffany Young.  (Inaudible.)  Motion. 5 

MILLER:  And that's a motion to revoke? 6 

YOUNG:  Yes. 7 

MILLER:  We have a motion.  Do we have a second? 8 

MCKINNEY: Kevin McKinney.  I'll second. 9 

MILLER:  Seeing that there's a motion and a 10 

second, all those in favor say aye. 11 

MEMBERS: Aye. 12 

MILLER:  I too am an aye.  All those opposed?  13 

Motion carries.  Moving on to Item Number 13, discussion and for 14 

possible action hearing pursuant to NAC 289.290(1)(g) for the 15 

possible revocation of the category I, II, and III basic 16 

certificates held by Harvey S. Velazquez, former employee of the 17 

Las Vegas Metropolitan Police Department, based on the 18 

conviction of entry of a plea of guilty, guilty but mentally 19 

ill, or nolo contendere to a felony.  The convictions that have 20 

led to this action are: Count 1, soliciting a child for 21 

prostitution, a Category D felony in violation of NRS 201.354; 22 

Count 2, luring children or mentally ill persons with the intent 23 

to engage in sexual conduct, a Category B felony in violation of 24 

NRS 201.560; Count 3, statutory sexual seduction, a Category B 25 
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felony in violation of NRS 200.364, NRS 200.68.1; and Count 4, 1 

attempt to use or permit a minor age 14 or older to be subject 2 

of sexual portrayal in a performance, a Category B felony in 3 

violation of NRS 200,710.2, NRS 193.153.  Action may be 4 

revocation of the category I, II, and III basic certificates.  5 

Let's go to Mike Sherlock for information regarding this 6 

revocation. 7 

SHERLOCK: Thank you.  Mike Sherlock for the 8 

record.  So in this case, as you see in your material, former 9 

Officer Velazquez was convicted of various felonies related to 10 

sexual conduct with minors.  The specific crimes themselves 11 

along with the felony conviction, Staff recommends the 12 

revocation of the category I, II, and III basic certificates. 13 

MILLER:  Any comments or questions from the 14 

Commission?  Seeing that there are none, I'll be looking for a 15 

motion in regards to the basic category I, II, and III 16 

certificates for Harvey S. Velasquez. 17 

TOGLIATTI: George Togliatti.  I move to revoke. 18 

COVERLEY: Dan Coverley, second. 19 

MILLER:  We have a motion and a second.  All 20 

those in favor say aye. 21 

MEMBERS: Aye. 22 

MILLER:  I too am an aye.  All those opposed?  23 

Motion carries.  Moving on to Item Number 14, public comment.  24 

We have no public comment.  Do we have any other public comment 25 
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today?  Seeing that there's none, moving on to Item Number 15, 1 

discussion of and for possible action, schedule upcoming meeting 2 

in October.  We need a location.  We can go to Mike Sherlock for 3 

further. 4 

SHERLOCK: Thank you.  Mike Sherlock for the 5 

record.  So it looks like the Sheriffs and Chiefs will be at 6 

South Point once again this year and I've been working with Pam 7 

on them accommodating us or facilitating our meeting.  As usual, 8 

they help us tremendously so I would say subject to the 9 

availability of the room in terms of time, we are looking at 10 

October 29th at 2025 at the South Point in Las Vegas as our next 11 

meeting, if that works for everyone. 12 

COVERLEY: So that's a Wednesday? 13 

SHERLOCK: Yeah, I believe it is a Wednesday.  14 

Yeah. 15 

MCKINNEY: Kevin McKinney.  I believe the training 16 

goes till about 4:00 that day on Wednesday.  Typically we've had 17 

'em on Thursday after the conference. 18 

SHERLOCK: Yeah, Mike Sherlock for the record.  So 19 

last year I think we did on Wednesday too because she 20 

facilitated us during a breakout for them I think, but I can 21 

confirm it with her.  It'll be during South Point.  How about 22 

that? 23 
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COVERLEY: So Dan Coverley for the record.  Having 1 

to have to travel back, we typically do that on a Thursday.  I 2 

would be for -- 3 

SHERLOCK: Morning? 4 

COVERLEY: -- doing it -- well, doing it on 5 

Wednesday. 6 

SHERLOCK: Okay. 7 

COVERLEY: -- if we can.  You know, if it doesn't 8 

gum up that conference too bad. 9 

MILLER:  Ollie Miller for the record.  I concur 10 

with that. 11 

SHERLOCK: Okay.  Just so you know that the 29th is 12 

the date Pam asked if we could do it then.  So I'm not sure of 13 

their full agenda or what they have going on, but she's the one 14 

who gave us Wednesday.  So we may be good from that. 15 

COVERLEY: Usually in the afternoon on Wednesday 16 

we're free. 17 

SHERLOCK: Yeah. 18 

COVERLEY: We'll have to -- 19 

SHERLOCK: Maybe that's what we did.  We did, like, 20 

a 1:00.  That's why she wants Wednesday. 21 

SHERLOCK: Anyway, it is on a Wednesday for her. 22 

TOGLIATTI: George Togliatti for the record.  I'm 23 

sure between Jamie and I, if you have issues with getting a room 24 

based on their activities -- 25 
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SHERLOCK: Sure. 1 

TOGLIATTI: -- we could probably find you a room at 2 

the South Point pretty easily. 3 

MILLER:  Yeah.  Okay, good.  Any other comment?  4 

All right, I'm looking for a motion to approve the meeting for 5 

October 29th, 2025 in Las Vegas. 6 

PROSSER: So moved. 7 

MILLER:  Do we have a second? 8 

COVERLEY: Second. 9 

MILLER:  We have a motion and a second.  All 10 

those in favor say aye. 11 

MEMBERS: Aye. 12 

MILLER:  I too am an aye.  All those opposed?  13 

Motion carries.  Onto Item Number 16 for discussion or possible 14 

action, adjournment. 15 

COVERLEY: (Inaudible.) You need a motion, right? 16 

MILLER:  Yes. 17 

COVERLEY: So moved. 18 

NIEL:  I'll second. 19 

MILLER:  Premature.  I got a motion.  I got a 20 

second.  All those in favor say aye. 21 

MEMBERS: Aye. 22 

YOUNG:  He just wants to hit the gavel. 23 

SHERLOCK: Yeah, he just wants to hit that thing. 24 
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MILLER:  I too am an aye.  Any opposed?  Motion 1 

carries.  Meeting adjourned. 2 

 3 
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3.  INFORMATION   Executive Director’s report. 

a. Training Division 
b. Standards Division  
c. Administration 
 



Date of arrest Offense Action

8/31/2023

Sexual assault                                                                                                                                                 
1 ct. attempted sex assault                                                                                                                                     
1 ct. sex assault w/minor under 16 OCTOBER REVOCATION

12/31/2023 2 counts Depravation of rights under color of law Trial rescheduled 11/04/2025
6/16/2024 (F) Child Abuse/neglect, w/SBMH Sentenced 08/27/2025

1/15/2025

1.(F) Coercion w/force or threat of force                                                                                      
2. (F) Assault w/deadly weapon                                                                                                            
3.(F) Second Degree Kidnapping w/use of deadly weapon                                                               
4. (F) Assault w/deadly weapon constit. domestic violence                                                                                                               
5. (F) coercion constituting domestic violence w/use of deadly weapon                                                                      

Pled Guilty                            
Sentencing 11/06/2025

2/24/2024 1. (GM)Battery on a health care provider OCTOBER REVOCATION

8/18/2023

1. Deprivation of Rights Under Color of Law                                                                                             
2-5. Fraud by Wire                                                                                                                                                                           
6. Perjury  OCTOBER REVOCATION

10/12/2024 1. Felony DV by strangulation Jury Trial 01/05/2026

7/27/2025 (M) Disorderly Conduct and (M) Tresspass, not amounting to burglary
Pled Guilty - waiting on agency 
request

3/18/2024
3 (F)counts -Unlawful for Prision employee/volunteer to commit sexual abuse of 
prisoner

Continued for Negotiations 
10/15/2025

9/19/2024 3 (M) count Theft Trial 07/31/2025

11/28/2023
11 (F) Counts -Assault w/deadly weapon, child abuse, discharging gun into 
occupied vehicle, oppression under color of office Jury Trial 05/11/2026

Falsifying PPFT to obtain Reserve Certification
Agency requests revocation - 
Current investigation

5/16/2025 1. (GM) Destroy/Conceal Evidence Pled Guilty/Sentenced
5/14/2024 1. (F) Furnishing a controlled substance to a state prisoner Sentencing 10/14/2025

Plea Domestic Battery, first offense (50235) Plea - 02/10/2025
1/19/2025 1. (M) Torture/abandon/starve animal                    Bench Trial 10/28/2025

3/10/2025 (F) Shoot at Inhabited Dwelling/vehicle, etc. Preliminary Hearing - 11/12/2025

12/1/2024

1. DUI Liquor                                                                                                                                                       
2. (M) Failure to drive in travel lane                                                                                                                                           
3. Obstructing/False info to PO                                                                       Pretrial 10/22/2025



10/3/2020 1. (F) Attempt Theft   -  Guilty Plea FTA - Warrant Issued

10/23/2024 1. DV
Pled to (M) Battery 09/30/2025 - 
waiting for agency request

5/5/2025 Oppression under color of law Current Investigation

7/16/2025

1. DUI of alcohol and/or controlled or prohibited substance                                                                              
2.  (F) Disobeying a peace officer                                                                                                                                                 
3. (M) Basic speeding violation - 41 over                                                                                                                         
4. (M) Fail to properly maintain travel lane/improper lane change                                                                            
5. (M) Operate expired unregistered vehicle                                                                 
6. (M) Operator - proof of insurance required                                 Status Check 11/13/2025

8/30/2024

1st case                                                                                                                                                          
1. (GM) Oppression under color of office                                                                                                                                   
2. (F) Oppression under color of office w/immediate threat or use of physical 
force                                                                                                                                                                                                        
3. (GM) Oppression under color of office                                                                                                                               
4.  (F) Perjury                                                                                                                           
5-9 (GM) Oppression under color of  office                                                                                                                                                                                                                             
10. (F) Perjury                                                                                                                                                                                                  
11.(GM) Battery on protected person                                                                                                                                                                      
12-13. (GM) Oppression under color of office                                                                                  
2nd case                                                                                                                                                               
1-4 (F) Possession of visual presentation depicting sexual conduct OCTOBER REVOCATION

3/4/2025 1. (F) Misconduct of Public Official                                   Guilty Plea Sentencing 10/29/2025
3 counts (F) Embezzlement Settlement Conference Date?

4/6/2025 2 counts Felony sexual assault of inmate Preliminary Hearing 01/29/2026

11/15/2023

1. (F) Oppression under color of office                                                                  
2.  (F) Misconduct of Public Officer                                                                       
3.  (F) Sexual Assault FTA
1. (F) Obtain/use personal identity info of ano  ther to harm or for unlawful 
pupose                                                                                                                   
2.(F) Burglary of a business, first offense                                                                             
3-5. (M) Practicing law w/o license                                                                          Status Check 10/23/2025



3/3/2025

1. (F) Lure/att to lure child/mentally ill person w/use of computer                                                                          
2. (F) Att use or permit minor, age 14 or older, to be subject of                                                                                     
3. (F) Att child abuse or neglect, 1st                                                                        
4. (F) Attempted statutory sexual seduction by person over 21 Preliminary Hearing 09/24/2025

5/11/2025

1. (F) DUI resulting in death                                                                                                                                                            
2. (F) Duty to stop at scene of accident                                                                       
3. (F) Reckless driving resulting in death                                                        Jury Trial 01/05/2026
Relationship with prisioner Current Investigation

5/5/2025 Oppression under color of law Current Investigation

3/18/2024
3 (F) counts Unlawful for prison employee/volunteer to commit sexual abuse of 
prisoner Negotiations 10/15/2025

5/5/2025 Oppression under color of law Current Investigation

3/11/2022 1.  (F) Sexual Assault against a child Jury trial 03/02/2026
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Number of Agencies:  8    Number of Agencies with Deficiencies: 1 
Number of Academies: 1   Number of Academies with Deficiencies: 0 
 

 
AGENCIES: 

 
Agency training deficiency and recommended correc�ve ac�on: 

1. Agency Name/Date: LV City Atorney 8/27/25 
Findings: Mul�ple viola�ons    
Recommenda�on: Gained compliance within 30 days AUDIT CLOSED  
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Agency background deficiency and recommended correc�ve ac�on: 0 
 
  
_____________________________________________________________________________________ 
 

ACADEMIES: 
 
 
Academy training deficiency and recommended correc�ve ac�on: 0 
  
  



 
4. DISCUSSION  AND FOR POSSIBLE ACTION. 

Discussion by the Commission to continue the rulemaking process regarding the revision of NAC 
289.230 to comply with SB 380 which adds “Interactions with persons with developmental 
disabilities which may include, without limitation, training on recognizing and responding to 
persons with an autism spectrum disorder” to subsection (1)(b).  Possible action may include 
approval of proposed language. 



  NAC 289.230  Basic or reserve certificate: Requirements for maintaining certificate and resuming duties; effect 
of failure to comply. (NRS 289.510, 289.590) 

1. Except as otherwise provided in subsections 7 and 8, to maintain a basic certificate or reserve certificate, the
officer must annually: 

(a) Satisfy the requirements of subsection 5; and
(b) Complete not less than 12 hours of continuing education in courses that address:

(1) Racial profiling;
(2) Mental health;
(3) The well-being of officers;
(4) Implicit bias recognition;
(5) De-escalation;
(6) Human trafficking; and
(7) Firearms; and
(8) Interactions with persons with developmental disabilities which may include, without limitation,

training on recognizing and responding to persons with an autism spectrum disorder; 

2. The employing agency shall ensure that its officers comply with the requirements of subsection 1. The
employing agency shall notify each officer of the requirements of this section and the penalties set forth in 
subsection 4 for failure to comply with this section. After an officer completes the requirements of subsection 1, the 
employing agency shall submit to the Executive Director by any means approved by the Executive Director 
verification that the officer has completed those requirements. Verification must be submitted on or before 
December 31 of the year in which the officer was required to complete the requirements of subsection 1. 

3. If the Executive Director has not received verification that an officer has completed the requirements of
subsection 1 on or before December 31 of the year in which the officer was required to complete those requirements, 
the Executive Director shall notify the administrator of the employing agency that he or she has not received the 
verification required by subsection 2 and that if the verification is not received on or before March 1 following the 
year in which the officer was required to complete the requirements, the Executive Director will place the 
administrator on the agenda for the next scheduled meeting of the Commission to explain the delay in the 
submission of the verification. If the Executive Director has not received verification that an officer has completed 
the requirements of subsection 1 on or before March 1 following the year in which the officer was required to 
complete the requirements, the Executive Director shall place the administrator of the employing agency on the 
agenda for the next scheduled meeting of the Commission. 

4. Upon the request of the Commission or its designee, the employing agency shall make available for
inspection the records of all officers to verify that they have complied with the requirements of subsection 1. The 
Commission will notify each officer and his or her employing agency of any noncompliance. The Commission will 
suspend the certificate of any officer who does not complete the requirements of subsection 1 within 60 days after 
the date on which he or she received the notice of noncompliance. The Executive Director may temporarily reinstate 
the suspended certificate of an officer upon receiving documentation from the officer which demonstrates that he or 
she has complied with the requirements of subsection 1. The temporary reinstatement of the suspended certificate is 
effective upon the Executive Director’s approval of the temporary reinstatement and expires on the date on which 
the Commission determines whether to reinstate the certificate. The Commission will reinstate the suspended 
certificate or temporarily reinstated certificate of an officer upon receiving documentation from the officer which 
demonstrates that he or she has complied with the requirements of subsection 1. 

5. Except as otherwise provided in subsections 7 and 8, in addition to completing the continuing education
required pursuant to subsection 1, an officer must: 

(a) If the officer is authorized to use a firearm, at least biannually demonstrate a minimum level of proficiency in
the use of each type of firearm he or she is authorized to use. An officer who does not demonstrate a minimum level 
of proficiency with the use of any type of firearm he or she is authorized to use may not carry or use that type of 
firearm until he or she participates in a remedial course established by the employing agency to ensure that the 
officer achieves and maintains a satisfactory level of proficiency. 

(b) If the officer is authorized to use an impact weapon, chemical weapon, electronic incapacitating device or
other less than lethal weapon, at least annually demonstrate a minimum level of proficiency in the use of each such 
weapon or device he or she is authorized to use. An officer who does not demonstrate a minimum level of 
proficiency with the use of any such weapon may not carry or use that weapon until the officer participates in a 
remedial course established by the employing agency to ensure that the officer achieves and maintains a satisfactory 
level of proficiency. 

https://www.leg.state.nv.us/NRS/NRS-289.html#NRS289Sec510
https://www.leg.state.nv.us/NRSRepealed/R_R016.html#repeal289_590


(c) If the duties of an officer require him or her to use arrest and control tactics, demonstrate annually a
minimum level of proficiency in the use of arrest and control tactics, including, without limitation, techniques 
related to applying handcuffs, taking down suspects, self-defense and retention of weapons. 

(d) If the employing agency of the officer authorizes the use of a carotid restraint or lateral vascular neck
restraint, demonstrate annually a minimum level of proficiency in those techniques. 

(e) Review annually each policy of the employing agency which addresses the use of force in any situation in
which the agency or the officer may become involved. 

6. Each employing agency shall establish and provide the courses set forth in subsection 5 to its officers and
establish the minimum level of proficiency that an officer must demonstrate in each course. 

7. An officer:
(a) Who voluntarily leaves his or her employment as a peace officer for at least 4 consecutive months but not

more than 60 consecutive months; 
(b) Whose employment as a peace officer is terminated for any reason for at least 4 consecutive months but not

more than 60 consecutive months; 
(c) Who, during a period of continuous employment as a peace officer, is absent from his or her duties as a peace

officer because of medical leave, military leave or other approved leave for at least 4 consecutive months; or 
(d) Who is hired, rehired or reinstated on or after July 1 of a reporting year,

Ê must satisfy the requirements of paragraphs (b) to (e), inclusive, of subsection 5 and demonstrate a minimum level 
of proficiency in the use of each type of firearm he or she is authorized to use before commencing or resuming his or 
her duties as a peace officer. 

8. An officer who instructs a course pursuant to subsection 5 is not required to comply with the requirements of
subsection 5 to which the instruction applies if the officer: 

(a) Instructs a course in the subject for which the officer is qualified and approved by the administrator of the
officer’s agency during each calendar year; 

(b) Participates at least once every 3 years in a course of training for instructors that is approved by the
Executive Director; and 

(c) Demonstrates to the Commission or its designee at least once every 3 years proficiency in the subject that he
or she instructs. 

9. Each agency shall maintain documentation of the courses provided pursuant to subsection 5. Such
documentation must include, without limitation, the qualifications of each instructor who provides training, a 
description of the training provided and a list on a form that has been approved by the Executive Director of each 
officer who completes the training. 

 (Added to NAC by Peace Officers’ Standards & Training Com., eff. 12-17-87; A 8-24-90; 4-28-94; R171-97, 1-
30-98; A by Peace Officers’ Standards & Training Comm’n by R102-99, 11-2-99; R127-04, 11-8-2004; R003-07, 4-
17-2008; R118-09, 1-28-2010; R188-12, 12-23-2013; R121-13, 3-28-2014; R012-17, 12-19-2017; R025-20, 11-2-
2020)















 
5. DISCUSSION  AND FOR POSSIBLE ACTION. 

Request from the Lyon County Sheriff’s Department for an Executive Certificate for their 
employee Sheriff Brad Pope, pursuant to NAC 289.270(1)(a).  Possible action may include 
approval or denial of the requested Executive Certificate. 
 

 
 











10/14/2025 Nevada Commission on POST Employee Profile
Pope, Brad M (18459)

Certifications
Level Status Date Status Cert Date Exp Date

Management 4/21/2025 Active 4/21/2025

Advanced 12/2/2019 Active 12/2/2019

Intermediate 8/21/2012 Active 8/21/2012

Supervisor 5/13/2010 Active 5/13/2010

Category I 11/18/2005 Active 11/18/2005

Category III 5/23/2005 Active 12/31/2002



MEMORANDUM 

TO:   Executive Director M. Sherlock 

FROM:  Mike Hayhurst, Training Division Chief 

DATE:  April 21, 2025 

SUBJECT:  Brad Pope, Lyon County Sheriff 

Sheriff Brad Pope, from the Lyon County Sheriff’s Office, has requested an evaluation of his 
transcripts from Western Governors University (WGU) to determine if he has met the training 
requirements of NAC 289.260.  Sheriff Pope provided his unofficial transcript.  I retrieved 
course descriptions from the appropriate WGU course catalogs.  

NAC 289.260 requires a management training program certified by the Commission, which 
includes, without limitation, courses in the following subjects: 

a) Introduction to management; 
b) Public administration: 
c) Financial administration; 
d) Personnel administration; 
e) Management and labor relations, and; 
f) Policy formation. 

Based on the evidence presented, Sheriff Pope has a Bachelor’s degree in Business Management 
and a Master’s degree in Management and Leadership, both of which were earned from a 
regionally accredited university. The subjects enumerated in NAC 289.260 were addressed in 
Sheriff Pope’s academic programs as follows: 

NAC 289.260 Subject Course #/Credit Hours Course Name 
Introduction to management MGMT C200/3 Managing Orgs & Leading People 
Public administration MGMT C200/used above Managing Orgs & Leading People 
Financial administration ACCT UFC1/3 Managerial Accounting 
Personnel administration HRM C202/3 Managing Human Capital 
Management and labor relations HRM C202/used above Managing Human Capital 
Policy Formation MGMT C208/3 Change Management & Innovation 

 

The general rule provided by the U.S. Department of Education and regional accreditors is that 
one academic semester credit hour is composed of 15 hours of direct instruction (50–60-minute 
hours) and 30 hours of out-of-class student work (60-minute hours) for a total of 45 hours per 
credit.  Using this formula, the 12 credit hours relevant to the required subjects equate to 540 
hours of “real-time” invested. 
 

Conclusion:  
Sheriff Pope has met the training subject requirements of NAC 289.260 by completing over 200 
hours of formal education, including performance examinations in the required subject areas.    
 
Note: Numerous units from the transcript were not applied to this evaluation and are 
eligible for application to the training requirements for an Executive certificate.  









6. DISCUSSION AND FOR POSSIBLE ACTION. 
Request from the Nye County Sheriff’s Office for an Executive Certificate for their employee 
Captain Harry Means, pursuant to NAC 289.270(1)(a).  Possible action may include approval 
or denial of the requested Executive Certificate. 
 
 

 



Nye County Sheriff's Office

 31737

 Harry Means

X



Harry Means 775-751-6360 hmeans@nyecountynv.gov





                              NYE COUNTY SHERIFF'S OFFICE ORGANIZATION CHART      

 

 

  

 

  

 

 

 

   

 

Sheriff 
Joe McGill 

Undersheriff 
Cory Fowles 

 

Original: January 2nd, 2023 
Updated: June 26, 2025 

Joseph McGill, Nye County Sheriff 

SWAT 
Sgt. Marshall 

Administrative Manager 
Tammy Engel 
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Lt. McRae Lt. Williams 

PSU GA Detention 

K9 

S&R 

SAU OPS 

Lt. Ramirez 
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Captain 
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Equipment 

T. Colehour 

Finance 

Lt. Tippetts 
 

Training 
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Operations 
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DOSS 



10/14/2025 Nevada Commission on POST Employee Profile
Means, Harry L 

Certifications
Level Status Date Status Cert Date Exp Date

Management 4/30/2024 Active 4/30/2024

Advanced 8/13/2019 Active 8/13/2019

Intermediate 8/15/2017 Active 8/15/2017

Supervisor 4/13/2016 Active 4/13/2016

Category I 12/15/2013 Active 12/6/2014

Category III 12/15/2013 Active 12/15/2013





7. DISCUSSION AND FOR POSSIBLE ACTION. 
Request from the Las Vegas Metropolitan Police Department for an Executive Certificate for 
their employee Sheriff Kevin McMahill, pursuant to NAC 289.270(1)(b).  Possible action 
may include approval or denial of the requested Executive Certificate. 
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8. DISCUSSION AND FOR POSSIBLE ACTION. 

Request from Humboldt County Juvenile Services for a 6-month extension past the one-year 
requirement (NRS 289.550) in order to meet the requirements for certification for their 
employee, Madison Krause.  Hire date September 30, 2024, extension to March 30, 2026. 
Possible action may include approval or denial of the requested extension. 
 



 
Michael Montero          Pauline Salla 
District Court Judge           Director of Juvenile Services 
 
 
 
 
   
 
 
September 8, 2025 
 
 
Director Sherlock, 
 
I am requesting a six-month extension, pursuant to NRS 289.550, for Cadet Madison Krause of Humboldt County Juvenile 
Services. This request is made due to Cadet Krause's inability to complete the current Category II Academy.  It should be 
noted that Cadet Krause began the Category II Academy on March 17, 2025. On April 2, 2025, POST notified all cadets 
that the academy would be moving to a blended version to address the fact that only three cadets were currently 
enrolled.  Cadets were sent home to complete the remaining academic portion of the academy. On April 3, 2025, I 
received an email outlining the rest of the mandatory in-person training dates occurring on August 18- September 5th.  
Cadet Krause was extremely ill during the Defensive Tactics training and left the academy on August 27, 2025. Cadet 
Krause has completed all requirements except Defensive Tactics and the state certification exam.   Cadet Krause was 
hired on August 31, 2024, and will complete the needed requirements as soon as the POST schedule allows.   
 
Respectfully Submitted, 
Pauline Salla 
Director of Juvenile Services 
 
  
 
 
 
 
 
 
 

737 E. Fairgrounds Rd 
Winnemucca, NV  
89445 
 

PHONE (775) 623-6382 
FAX (775) 623-6386 

HUMBOLDT COUNTY JUVENILE SERVICES 



9.   DISCUSSION AND FOR POSSIBLE ACTION. 
Request from Esmeralda County Sheriff’s Office for a 6-month extension past the one-year 
requirement (NRS 289.550) in order to meet the requirements for certification for their 
employee Deputy Travis Smalley.  Hire date October 22, 2024, extension to April 22, 2026. 
Possible action may include approval or denial of the requested extension. 

 
 





 
10. DISCUSSION AND FOR POSSIBLE ACTION. 

Request pursuant to NAC 289.290 (12) from Stephen Bryan for reinstatement of his eligibility 
to be certified.  Mr. Bryan’s category I basic certificate was revoked August 13, 2020, 
pursuant to NAC 289.290(1)(h) based on a conviction of a misdemeanor.   
Possible action may include the approval or denial of the requested reinstatement. 
 

 
 
 

 



Stephen Bryan 
 

Henderson NV 89002 
702-290-6293

6/23/2025 

Attn: Executive Director Mike Sherlock        
Nevada Commission on Peace Officer Standards and Training 
5587 Wa Pai Shone Avenue 
Carson City, NV 89701 

Subject: Request for Reinstatement of POST Certificate 

Dear Members of the Commission, 

I am writing to respectfully request the reinstatement of my Nevada Peace Officers 
Standards and Training (POST) certificate, which was previously suspended due to legal 
allegations made against me. 

The charges in question stemmed from a complaint filed by my former partner, which 
alleged stalking behavior. I want to clearly state that these allegations were unfounded and 
have since been dismissed/cleared by the Henderson Municipal Court.  I was also charged 
with Harassment after the initial charges were brought against me for making the 
statement “If I lose my job I have nothing to lose.”  I admitted to making the statement out 
of anger at the time because I was being falsely accused of Stalking.  The statement came 
as a spontaneous utterance, but it was something I took full responsibility for.  

Since then, I have had my record sealed which went through the Henderson Municipal 
Court system and have been a model citizen. I am now married and co-parent with the 
adverse party that initially filed the allegations against me.   

Throughout that process, I maintained my innocence and cooperated fully with the legal 
system. I understand the seriousness with which POST holds professional conduct, and I 
deeply value the integrity and trust associated with serving in law enforcement. 

It is my sincere hope that the Commission will consider my request for reinstatement 
based on the resolution of this matter, my prior service record, and my continued 
commitment to upholding the standards of public safety and ethical conduct. 

Please let me know if any further documentation, background information, or a personal 
appearance is required to move forward with this process. I am fully prepared to comply 



with any necessary steps to demonstrate my qualifications and suitability for 
reinstatement. 

Thank you for your time and consideration. I remain committed to serving my community 
and returning to the profession with the same dedication and integrity that has guided my 
career. 

Sincerely, 
Stephen Bryan 



Blind Review held 02/12/2020 to determine whether the 
Commission wanted to have an actual hearing 
on this matter, based on the documents provided by the 
courts and the request by the employing agency 
for revocation.  Minutes of that conversation follow.
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language is to provide for the requirements of continuing 

education, to include 12 hours on the following topics:  racial

profiling, mental health, officer well-being, implicit bias, de-

escalation, human trafficking, and firearms.  Do we have any 

comments from the public?  Any public comment on this?  Any 

comments from the Commissioners?  Okay.  Seeing as though there’s 

none, I’m looking for a motion to continue this rule-making

process.

MCGRATH: John McGrath.  I’ll make a motion.

SOTO: Okay.  We have a motion.  Do I have a 

second?

FREEMAN: I’ll second.  Michele Freeman.

SOTO: Okay.  We have a motion and a second.

All those in favor, say “aye”.

SPEAKERS: Aye.

SOTO: Opposed?  The motion carries 

unanimously.

Again, as I stated, items four is going to be moved, and 

item five is going to be moved to the end of this.  On to item 

number six, discussion, public comment, and for possible action.

The Commission to conduct a blind review of an agency request to 

revoke the Basic Certificate of a former employee, based upon 

court documents and conviction for harassment – First Offense, 

Misdemeanor, NRS 200.571.  The Commission to decide to move 

kfloyd
Highlight
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forward with a revocation hearing at a future meeting.  I’m going 

to throw this over to Mike Sherlock first, for an explanation. 

SHERLOCK: Thank you.  Mike Sherlock, for the 

record. So, as the Commission knows, under current regs, the 

Commission can revoke a Basic Certificate for gross misdemeanors, 

felony convictions, and now, domestic violence misdemeanor 

convictions, among other things.  But in terms of convictions, 

this does not fall under one of those definitions, although it’s 

within the Commission’s authority to revoke.

So at this point, we are looking for direction from the 

Commission, as to whether or not they would be amenable to go to 

a revocation hearing for the facts outlined in your book.  If you 

look behind that agenda item, there is a synopsis, basically, 

including the original criminal complaint listing the original 

charges and the ultimate conviction for harassment.  And so, 

staff would be looking as to whether this is something that the 

Commission would like to address at a later Commission Meeting, 

in terms of a revocation hearing.

SOTO: Okay. Any Commissioner have any 

comments on that?  Or questions?

MCGRATH: John McGrath, for the record.  Is this

coming from the Agency?  Where is this originating from?

SHERLOCK: Mike Sherlock, for the record.  The 

Agency did provide us with this information and is supportive of 

revocation.
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FREEMAN: Michele Freeman. So, do we have any 

guidance from Counsel?

JENSEN: Mike Jensen, for the record.  Just a 

couple of things I would add to what Mr. Sherlock said.  First of 

all, this process of blind review was set up a number of years 

ago, primarily for situations with misdemeanor convictions 

because of the broad variety of misdemeanors that we have in the 

state of Nevada.  We wanted to make sure that if the Commission 

wanted to move forward on some of these misdemeanor convictions, 

before we actually served the individual and made their name 

public through that process.

In terms of direction on what are the appropriate types of 

convictions to move forward on, a couple of things, I think, are 

important.  The first is the type of conviction that would affect 

or disqualify a person from being a Peace Officer, going to 

things like integrity, honesty.  Those sorts of things are the 

types of convictions that we would normally go forward on.

And so, I think that should probably be taken into 

consideration and is – it has to tie to the ability of the person 

to be a Peace Officer, to be a conviction that would satisfy the 

requirement.

SOTO: Any other questions or comments from 

the Commission?  Do we have any public comment on this?  Okay.

Can I get a motion, then, on moving forward with a revocation 

hearing at a future Meeting?
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KETSAA: Jim Ketsaa, for the record.  Make that 

motion.

SOTO: I have a motion.  Get a second?

SHEA: Tim Shea.  I’ll second.

SOTO: Okay.  So, we have a motion and a 

second.  All those in favor, say “aye”.

SPEAKERS: Aye.

SOTO: Opposed?  Motion carries unanimously.

Okay.  Item number seven, discussion, public comment, and 

for possible action.  Request from the Carson City Sheriff’s 

Office requesting a 6-month extension pursuant to NRS 289.550, 

for their employee, Deputy Robert Routon, to meet certification 

requirements.  The request would extend the time period to meet 

certification to August 22nd, 2020.  And I’m going to turn this 

over to Scott Johnston for details.

SHERLOCK: Mike Sherlock, for the record. Mr.

Chairman, I spoke to Sheriff Furlong, who regrettably could not 

be here today.  And I think the Commission knows that Sheriff 

Furlong is pretty good about coming before the Commission when he 

has an agenda item, but he couldn’t do it today.  He asked me to 

kind of explain what’s going on.

He actually has two extension requests today.  In this 

first one, again, because of staffing needs and, frankly, the 

limitations of the POST Academy, in terms of numbers, and the 

fact that he had already put other people in the Academy, he was 

kfloyd
Highlight



Included here are copies of the documents from the 
Commission book for the hearing held August 13, 2020.  
At this hearing, the Commission voted to revoke Mr. 
Bryan for his conviction of Misdemeanor Harassment - 
First Offense, in violation of NRS 200.571.



III. REGULARLY SCHEDULED MEETING AGENDA ITEMS

7. DISCUSSION, PUBLIC COMMENT, AND FOR POSSIBLE ACTION.
Hearing pursuant to NAC 289.290(1)(h) on the revocation of Stephen M. Bryan, formally of the
Henderson Police Department, certification based upon a conviction for Harassment
(Misdemeanor). The agency has requested to revoke the Basic Certificate, based upon court
documents and conviction for Harassment – First Offense, a Misdemeanor, in violation of NRS
200.571. On 02/17/2020, the Commission heard a “blind review” of the facts of this case and
motioned to move forward with a hearing.



EXHIBIT A 

STEVE SISOLAK 

Governor 

July 20, 2020 

Dear Mr. Bryan, 

POST PIN #: 27323 

ST ATE OF NEV ADA 

COMMISSION ON PEACE OFFICER STANDARDS AND TRAINING 
5587 Wa Pai Shone Avenue 
Carson City, Nevada 89701 

(775) 687-7678 FAX (775) 687-4911

NOTICE OF INTENT TO REVOKE 

RESCHEDULED MEETING NOTICE 

MICHAEL D. SHERLOCK 

Exec1111ve D,recror 

Based upon documentation received by the Nevada Peace Officer Standards and Training Commission (the 
Commission) and in accordance with Nevada Administrative Code 289.290 and Nevada Revised Statute 241.033, 
you are hereby notified that the Commission has initiated action to revoke your Nevada peace officer certificate(s) 
that authorizes the holder to be employed as a peace officer in the state of Nevada. 

I have included a copy of Nevada Administrative Code 289.290 for your convenience. 

The Commission's regulations provide that a person's peace officer certificate(s) may be revoked pursuant to 
NAC 289.290(1)(b) based on a conviction for misdemeanor. The convictions which have led to this action are 
as follows: 

Count II: Harassment - First offense (Misdemeanor - NRS 200.571, Henderson City Charter, Section 

2.140) 
Case#: 19CR009246 
Dept No: 3 
Jurisdiction: Henderson Municipal Court, Clark County, Nevada 

You have the right to appear before the Commission to contest the revocation of your Nevada peace officer 
certificate(s) by providing written notice to the Commission within fifteen (15) days of the date on the Certified 
mail receipt. 

lf you choose to appeal and answer the charges against you, the Commission may elect to sit as a whole or a 
number that is practicable at a hearing or designate an independent hearing officer to hear the matter. You will 
be given the opportunity to present evidence and cross-examine witnesses as applicable. If you wish, you may 
be represented by an attorney; however, this would be at your own expense. 



Written requests can be made to: 

Nevada Commission on Peace Officer Standards and Training 
ATfN: Director Sherlock 
5587 Wa Pai Shone Ave. 
Carson City, NV 89701 

The Commission will determine whether your Nevada peace officer certification(s) should be revoked at the 
meeting listed below: 

Date: 
Time: 

August 13, 2020 
10:00am 

Location: Reno Police Department 
455 E. 2nd St.
Reno, NV 89502 

The hearing will cover the following: NAC 289.290 (l)(h), Revocation of a certificate based upon a 
misdemeanor conviction. 

You will be notified of the Commission's decision within 15 days after this hearing, or as soon thereafter as is 
practicable. 

If you need additional information concerning this matter, contact Kathy Floyd at (775) 687-7678, ext. 3335. 

Sincerely, 

Kathy oyd 
Chief of Standards Division 
Nevada Commission on Peace 
Officer Standards and Training 

Cc: Sr. Dep. - Attorney General Michael Jensen 
File 
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NAC 289.290 Denial, revocation, suspension and reinstatement of certificate. (NRS 289.510) 

1. Each of the following constitutes cause for the Commission to revoke, refuse or suspend the
certificate of a peace officer: 

(a) Willful falsification of any information provided to obtain the certificate.

(b) A pe1manent or chronic physical or mental disability affecting the officer's ability to perform
his or her full range of duties. 

(c) Chronic drinking or drunkenness on duty.

( d) Addiction to or the unlawful use or possession of narcotics or other drugs.

(e) Conviction of, or entry of a plea of guilty, guilty but mentally ill or nolo contendere to, a gross
misdemeanor. Upon criminal indictment or filing of a criminal complaint, suspension may be 
imposed. 

(f) Failure to comply with the standards established in this chapter.

(g) Conviction of, or entry of a plea of guilty, guilty but mentally ill or nolo contendere to, a
felony. Upon criminal indictment or filing of a criminal complaint, suspension may be imposed. Upon 
conviction or entry of a plea of guilty, guilty but mentally ill or nolo contendere, the certificate will be 
revoked. 

(h) Conviction of a misdemeanor. If the employing agency recommends suspension or revocation
following conviction of the employee for a misdemeanor, suspension or revocation may be imposed. 
In dete1mining whether to suspend or revoke the ce11ificate, the Commission will consider the type of 
conviction and other infonnation provided by the agency indicating unprofessional conduct or similar 
undesirable activity by the officer that resulted in disciplinary action. 

2. Denial, suspension or revocation procedures will not be considered by the Commission in
cases where the employment of an officer is tenninated for violations of the policies, general orders or 
similar guidelines of operation of the employing agency which do not constitute any of the causes for 
denial, suspension or revocation specified in subsection 1. 

3. The employing agency shall notify the C01mnission any time that it becomes aware that one of
its officers has been charged with a crime that could result in denial, suspension or revocation 
procedures. Upon receipt of information alleging any of the causes enumerated in subsection 1, the 
Commission will detennine whether to pursue revocation or suspension of the certificate of the officer. 

4. The Commission will notify the officer by certified mail at the officer's last known address of
any pending revocation or suspension action and of the nature of the charges and the officer's right to 
appear and answer the charges. The officer shall, within 15 days after the date on the certified mail 
receipt, respond in writing, notifying the Commission of his or her intended action with reference to 
the charges. 

5. If the officer fails to notify the Commission within the specified time of his or her intention to
appear in answer to the pending action, the Commission will: 

3 



(a) Consider the case on its own merits, using the statement from the head of the employing
agency or the substantiated information derived from any independent investigation it deems 
necessary; 

(b) Take no action pending the outcome of possible criminal action which may be filed against the
officer; and 

( c) Take no action pending the outcome of an appeal.

....,. The Commission's decision will be dete1mined by a majority vote of the members of the 
Commission present. 

6. When an officer notifies the Commission of his or her intention to appear and answer the
charges pending against him or her, the Commission will elect to sit as a whole at a hearing or 
designate an independent hearing officer to hear the matter and make recommendations in writing to 
the Commission. The Commission will review the recommendations of any such hearing officer and 
arrive at a decision by majority vote of the members present. 

7. The Commission will notify the officer of its decision within 15 days after the hearing.

8. An applicant for a certificate who has not been previously certified, but who would be subject
to revocation for any cause set out in subsection 1, will not be granted a certificate. 

9. If, upon receiving a written allegation that a peace officer is in violation of any provision of
subsection 1 and that the facts and circumstances indicate that suspension rather than revocation would 
be in the best interests of the agency and law enforcement in general, the Commission will suspend the 
officer's ce11ificate. 

10. The Commission will provide each peace officer whose ce11ificate is suspended with written
notice of the suspension by certified registered mail. The suspension becomes effective 24 hours after 
receipt of the ce11ified notice. The notice will contain a statement advising the officer of the right to a 
hearing. 

11. Suspension of a certificate is not a bar to future revocation of the certificate and any prior
suspensions may be considered as a factor if revocation is being considered by the Commission. 

12. Five years after the revocation of a certificate, an officer may submit a written request to the
Commission to allow him or her to reinstate his or her certificate. The Commission will schedule a 
hearing to consider whether to reinstate the officer's certificate. The Commission will notify the 
agency that requested the revocation of the date and time of the hearing. After the hearing, the 
Commission will determine whether to reinstate the certificate. If the certificate is reinstated, the 
Commission may establish a probationary period during which any misconduct by the officer would 
result in revocation. 

(Added to NAC by Peace Officers' Standards & Training Com., eff. 12-17-87; A 8-24-90; 4-28-94; 
A by Peace Officers' Standards & Training Comm'n by R102-99, 11-2-99; R003-07, 4-17-2008; 
R051-14, 10-24-2014) 
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I hereby certify that this record is a true 
And current copy of the original on file at 
The office of the Commission on Peace Officer 
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Date� 



STATE OF NEVADA 

EXHIBIT B 

JUL 2 7 2020 

COMMISSION ON PEACE OFFICER STANDARDS AND TRAINING 
5587 \Va Pili hom• Avenue 

CARSON CITY, lEVAD,'\ 89701 
(775) c,87-7678 FAX (775) 687--1911

Sl FVI: SISOI AK 
Do, '<'r1101 

r-.llCl!,\U D SHLRI OCK 
F..,e, ·11111',' Oirec/or 

DECLARATION OF SERVICE 

I, __,_N-=-.:lc....W-=-_o_{c#;:i.=�""'--==�-1....__1.;_f _w_A _____ , served the foregoing Notice of Intent to Revoke 
Prill/ name ofth<' person serring this document 

J-3 
14 day of _'-J_u_t.y __ _ 

Dav Mont/1 Year 

I declare under penalty of perjury that the forgoing is true and correct. 
Executed on this d- 300�� 

day of �
1
;;;f ,;;.._r:�o . 

"fl /£-ol.,,.{;;, 
� \ ... � '& ,:::.,.::, Signature of person serving the Noti� 
N 1 <"-NOt.:t-S. � 1.T(S¥'.f:: ( ?:,ePut--f�l-(E1"L<FF �Printed name of person serving the Notice 

**RETURN THE SIGNED ORIGINAL OF THIS FORM TO POST WITHIN 15 DAYS*** 

I hereby certify that this record is a true 
And current copy of the original on file at 
The office of the Commission on Peace Officer 

:�

an

�i7 Date 1/30/� 



OFFICE OF THE SHERIFF 

CLARK COUNTY DETENTION 

CIVIL PROCESS SECTION 

STATE OF EV ADA COMMISSIO ON PEACE
OFFICER STANDARDS AND TRAI ING
PLAINTIFF 

Vs
STEPHEN M BR YA 

DEFENDANT

STATE OF NEVADA

COUNTY OF CLARK
} ss: 

} 

CASE No. POST PIN #27323 
SHERIFF CIVIL NO.: 20004115

AFFIDAVIT OF SERVICE

NICHOLAS DITUSA, being first duly sworn, deposes and says: That he/she is, and was at all times

hereinafter mentioned, a duly appointed, qualified and acting Deputy Sheriff in and for the County of Clark, State of

Nevada, a citizen of the United States, over the age of twenty-one years and not a party to, nor interested in, the above

entitled action: that on 7/23/2020, at the hour of 12:05 PM. affiant as such Deputy Sheriff served a copy/copies of

NOTICE OF INTENT TO REVOKE (RESCHEDULED MEETING OTICE) issued in the above entitled action

upon STEPHEN MICHAEL BRYAN the defendant STEPHEN MICHA EL BRYAN nan1ed therein, by delivering to

and leaving with said defendant STEPHEN MICHAEL BRYAN, personally. at

within the County of Clark, State of Nevada. copy/copies of NOTICE OF INTENT TO

REVOKE (RESCHEDULED MEETING OTICE)

DATED: July 23, 2020.

SUBSCRIBED AND SWORN to me before me this

.z.z
b ul 2020. 

NOTA

AMANDA C MILBRANDT 
Notary Public, State of Nevada 

No. 19-3904-01 
· My Appt. Exp. Jun. 27, 2023

Joseph M. Lombardo, Sheriff

B� 1 ,-�2:)
lCHOLAS DITUSA

Deputy Sheriff

I hereby certify that this record is a true 
And current copy of the original on file at 
The office of the Commission on Peace Officer 

::
an

.I Date 1/30/� 

301 E. Clark Ave. #100 Las Vegas, NV 89101 (702) 455-5400



EXHIBIT C 

State of Nevada - POST 
UPDATE - Personnel Action Report (PAR) 

Post ID N um her: 1 .... 2_7_3_2_3 ___, 

Last Name: I .... B_i_)_'a_n _________ ___. 
First Name: .... 1 S_t_e_p_he_,_1 ________ __,

MI: E] 

□ Name Change?

Suffix: .... 
I ___ �

Last Name: I .... B-1}-,a-11---------�1 First Name: 1 .... s_t_e_p_he_,_1 ________ _, 
Ml: E] Suffix: I 

□ Address Change?

Street Address: I ;::- ==========================================================� 
City: � State: Zip Code: --
County: I Clark I E-Mail:

Level Change? 0 Line 0 Supervisor 0 Management 0 Executive 

0 Part lime 0 Full lime 

Status Change? 0 Deceased 0 Retired @ Separated 

NAC289.290 Notification (Cause For Commission Action) 

Pursuant to NAC 289.290(3) "The employing agency shall notify the Commission any time that it becomes aware that one of its 
officers has been charged with a crime that could result in denial, suspension or revocation procedures. Upon receipt of 
infonnation alleging any of the causes enumerated in sub ection 1, the Commission will determine whether to pursue revocation 
or suspension of the certificate of the officer." 

Does the above NAC apply? 0 No @Yes 

**If you selected YES, ensure it is correct and provide details in the Comment field.** 

Comments\Additional Information: 

Officer was convicted of M isdeameanor Harassment. Ref. Municipal Court case# l 9CR009246. The 
Henderson PD recommends revocation of the Basic Certificate(s) pursuant to NAC 289.290 l(h). 

Effective Date: 1 1112112019 Submitters E-Mail: 

::=========--� 

Submitters Name: I DeeAnn Bill 
I DeeAnn.Bill@cityofhenderson.com 

::============: 

Submitters Phone: I (702) 267-4850 

POST Update PAR fonn 
Revised 01/01/2016 

1 hereby cerili)' ttiat th.is record is a true 
And current copy of the original on file a.t 
The office of the Commission on Peace Officer 

::�y Drue� 

Submission number: 





EXHIBIT D 

STATE OF NEVADA 

ace officers' Stand
0� -ye 'clr<ls 

· o� Hereby Awards the �rl 

.� 
v� 

f 1hlasic Qtertif icate r�� . 
r9 To � V STEPHEN M. BRYAN � 

CATEGORY I 

For having fulfilled all the requirements for Basic Certification 
prescribed by Nevada Revised �utes 

���·�- A.ti� 
Governor Executive Director 

July 31, 2008 

Issuance Date 

I hereby certify that this record is a true 
And current copy of the original on file at 
The office of the Commission on Peace Officer 

:��, 
Date 1/Jo/� 

STATE OF NEVADA 

July 31, 2008 
Issuance Date 

INSTRUCTIONS 

This is your POST Basic Cenificatc and Identificallon Card. 

The large certificate is for the officer and suitable for framing. 

The 8Jll3.ller ccnificate is for the agency to place in the officer's file for n,cord. 

The identification card is for the officer to cauy at aU times. The POST ID nmnbcr 
as.,igned to this officer is for POST identificatioo. and identity security plllp06C3.. This 
number will be used when signing in on the POST roster at any POST certified training. 
The useof SSN are now optional on tmining rosters. This number can also be used by the 
agency for correspondence to POST regarding the officer's POST file. 

(0)1897 � 





EXHIBIT E 

MUNICI AL COURT OF THE CITY OF HENDERSON F I L E D
IN THE COUNTY OF CLARK, STATE OF NEVADA �, .

lJ': � .. ::: I 7 P 12: I q 
CITY OF HENDERSON, EVADA, I 

vs.

STEPHEN MICHAEL BR AN,

D fendant. J

The defendant has commi:tted the crimes of:

- _ _tiU�l._J�\L Cl'U�T CRIMINAL COl'ffllA1rliDl0ERSON
CASE-�JO. /ft{ t:.. CLERK

COUNT 1 - 19CR00'/:2,'.S-
COUNT 2 - 19CA00'tt'lt, 

Nicholas G. Vaskov, Esq., City Attorney

STALKING - FIRST OFfENSE (Misdemeanor - NRS 200.575(1 ), Henderson City
Charter, Section 2.140) 
HARASSMENT - FIRST 'OFFENSE (Misdemeanor - NRS 200.571, Henderson City
Charter, Section 2.140) within the City of Henderson, in the County of Clark, State of
Nevada, in the manner following, that the said defendant: 

COUNT 1 • STALKINQ - FIRST OFFENSE 
did, on or between Junei 1, 2018 and September 3, 2019, without lawful authority,
willfully or maliciously engage in a course of conduct directed towards a victim that
would cause a reasona�le person under similar circumstances to feel terrorized,
frightened, intimidated, harassed or fearful for his or her immediate safety or the
immediate safety of a family or household member, and that actually causes the victim
to feel terrorized, frightened, intimidated, harassed or fearful for his or her immediate
safety or the immediate safety of a family or household member, to wit: did use one or
more police database sy$tem(s) to run and/or ascertain B.W.'s personal information
and/or the personal information of her acquaintance(s) and/or boyfriend(s), and/or did
follow B.W. one or more times and/or did come to B.W.'s residence uninvited one or
more times and/or did look into B.W.'s residence through the windows one or more
times and/or did drive by a.W.'s residence one or more times and/or did observe and/or
comment on B.W.'s private intimate behavior and/or did send B.W. a photo of an
acquaintance's and/or of a friend's home and/or did make one or more implied or
express threat{s) to her and/or did call B.W.'s place of employment one or more times to
ascertain her whereabouts. which would cause a reasonable person under similar
circumstances to feel terrorized, frightened, intimidated, harassed or feartul for her
immediate safety or the immediate safety of a family or household member, and that
actually caused B.W. to feel terrorized, frightened, intimidated, harassed or fearful for
her immediate safety or the immediate safety of a family or household member. 

Ill 

Ill 

Ill 

Ill 

-"" Y 11i-,1 '1s repoi1 ,s a 
.-Y c tr.c ongi'lol on 11:e at the 

it;,$v�nic1pol C0-J!l, Clark Coun1y './'/
uJed. / '?::,-/ /£},, . , , _ Cowf Clerk: ::-_ --..,..�--C.--=---



·COUNT 2 - HARASSt.1ENT - FIRST OFFENSE 
did, on or about August j28, 2019, unlawfully, and knowingly threaten to cause bodily 
injury in the future to the! person threatened or to any other person; to cause physical 
damage to the property of another: to subject the person threatened or any other person 
to physical confinement q,r restraint; or to do any act which is intended to substantially 
harm the person threatened or any other person with respect to his physical or mental 
health or safety; and did place the person receiving the threat in reasonable fear that 
the threat will be carried put, to wit: did threaten B.W. by infonning her of words to the 
effect of, "If I lose m� job, I have nothing to lose," after Henderson Police 
Department personnel contacted said defendant for an interview, and did, in fact, place 
B.W. in fear that the thre� would be carried out. 

All of which is contrary to the form, force and effect of statutes in such cases made and 
provided and against the peace and dignity of the City of Henderson, State of Nevada. 
Said Complainant make� this declaration on information and belief subject to the 
penalty of perjury. 

CAO File #: 025619 
PCN#: 

� � 
Marc M. Schifalacqua, Esq. 
Sr. Assistant City Attorney 

1 rPrnby certify that this report Is a
-., !e copy of the original on file al the
'"'nder�-�nici��C Clark County. NV 

-,t,-,d. _LK/ 
1 rl rV· t -



EXHIBIT F 

MUNICIP4L COURT OF THE CITY OF HENDERSONF I L E 0

IN THE CIOUNTY OF CLARK, STATE OF NEVAt;)� c· 
21 1 
• 3 A 10: 09

CITY OF HENDERSON, NftVADA, AMl;N(}�P,,_ OU. -CRIMINAL COMPLA1N-T-
Plaintiff, 

vs. 

STEPHEN MICHAEL BRYAN, 

Defendant. 

The defendant has committed the crimes of: 

-c:4�trcf"
COUNT 1 - 19CR009245 
COUNT 2 - 19CA009246 
COUNT 3- lC\Cfl.01oqol 
COUNT 4 - IC\Ct't-ol O'i-02,
COUNT 5- l't�OI04-D4
COUNT6- lq�OI04-0� 

Nicholas G. Vaskov, Esq .• City Attorney 

STALKING • FIRST OFF�NSE (Misdemeanor - NRS 200.575(1), Henderson City 
Charter, Section 2.140) 
HARASSMENT - FIRST OFFENSE (Misdemeanor - NRS 200.571, Henderson City 
Charter, Section 2.140) 
TRESPASS (Misdemeanor·- NAS 207.200, Henderson City Charter, Section 2.140) 
INJURING OR TAMPERING WITH VEHICLE (Misdemeanor • NRS 205.274(1), 
Henderson City Charter, Saction 2.140) 
REQUEST OR OBTAIN CRIMINAL HISTORY RECORDS UNDER FALSE 
PRETENSES (Misdemeanor - NRS 179A.900(1 ), Henderson City Charter, Section 
2.140) within the City of Henderson, in the County of Clark, State of Nevada, in the 
manner following, that the aaid defendant, on or about December 7, 2018: 

COUNT 1 - STALKING - FIRST OFFENSE 
did, on or between June 1, 2018 and September 17, 2019, without lawful authority, 
willfully or maliciously eng�ge in a course of conduct directed towards a victim that 
would cause a reasonable person under similar circumstances to feel terrorized, 
frightened, intimidated, ha,rassed or fearful tor his or her immediate safety or the 
immediate safety of a family or household member, and that actually causes the victim 
to feel terrorized, frightene,d, intimidated, harassed or fearful for his or her immediate 
safety or the immediate saJety of a family or household member, to wit: did use one or 
more police database system(s) to run and/or ascertain B.W.'s personal information 
and/or the personal information of her acquaintance(s) and/or boyfriend(s), and/or did 
follow B.W. one or more times and/or did come to B.W.'s residence uninvited one or 
more times and/or did look into B.W.'s residence through the windows one or more 
times and/or did drive by B,W.'s residence one or more times and/or did observe and/or 
comment on B.W.'s private intimate behavior and/or did send B.W. a photo of an 
acquaintance's and/or of a friend's home and/or did make one or more implied or 
express threat(s) to her anctt/or did call 8.W.'s place of employment one or more times to 

I hereby certify that this report Is a 
', e copy of the Olfglnal on file at the
: ls,nderson MunlclQOI CM, Clark County.NV
r>ated. � � 
.::our! Clerk: --==-�----



ascertain her whereabout�. and/or did send her a text message regarding the issuance 
of the arrest warrant(s) irjl this case, and/or did read and/or review and/or did access 
B.W.'s private text mess'1ges to another individual, which would cause a reasonable
person under similar circt.:imstances to feel terrorized, frightened, intimidated, harassed
or fearful for her immedi�te safety or the immediate safety of a family or household
member, and that actually caused 8. W. to feel terrorized, frightened, intimidated,
harassed or fearful for lier immediate safety or the immediate safety of a family or
household member.

COUNT 2 - HARASS� ENT - FIRST OFFENSE 
did, on or about August �a. 2019, unlawfully, and knowingly threaten to cause bodily
injury in the future to the person threatened or to any other person; to cause physical 
damage to the property of another; to subject the person threatened or any other person 
to physical confinement Qr restraint; or to do any act which is intended to substantially 
harm the person threate11ed or any other person with respect to his physical or mental 
health or safety; and did place the person receiving the threat in reasonable fear that 
the threat will be carried but, to wit: did threaten B.W by informing her of words to 1he 
effect or, "If I lose m� job, I have nothing to lose," after Henderson Police 
Department personnel coritacted him for an interview, and did, in fact, place 8.W. in fear 
that the threat would be carried out. 

COUNT3� TRESPASS 
did, on or about July 28, 2019, unlawfully go upon the land or into the building of 
another with intent to ve>< or annoy the owner or occupant thereof, or to commit any 
unlawful act and/or did willfully go or remain upon any land or in any building after 
having been warned by the owner or occupant thereof not to trespass, to wit: did enter 
B.W.'s residence and/or did then take one or more photo(s) of her bedroom area, with
the intent lo commit, promote and further the unlawful act of stalking and/or did enter
the residence without 8.VV.'s knowledge or permission.

COUNT 4 - INJURING OR TAMPERING WITH VEHICLE 
did, on or between July .28, 2019 and July 29, 2019, did, willfully break, injure, tamper 
with or remove any part pf parts of any vehicle for the purpose of injuring, defacing or 
destroying such vehicle, or temporarily or permanently preventing its useful operation, 
or for any purpose agairnst the will or without the consent of the owner or person in 
charge of the a vehicle tlimb into or upon such vehicle with the intent to commit any 
crime, malicious mischi�f. or injury thereto, or who while a vehicle is at rest and 
unattended shall attempt to manipulate any of the levers, starting crank or other starting 
device, brakes or other mechanism thereof, or lo set such vehicle in motion, to-wit: did 
cause damage and prdblems with the normal operation of a Chevrolet Silverado 
belonging to K R. by placing a substance and/or foreign liquid in the vehicle's fuel tank. 

, h�'oby certify thot thfs report fs o i ��r.,y or the original on file at th 1· hrson Munlcigof c 8 
, rJ. -c-J,_2./-fr/� Clerk County.NV

·rf CIGrk: 
__ J+_ 
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COUNTS- REQUESI OR OBTAIN CRIMINAL HISTORY RECORDS UNDER 
FALSE P�ETENSES 

did, on or between November 18 and November 20, 2018, willfully request, obtain or 
seek to obtain records of !criminal history under false pretenses. and/or communicate or 
seek to communicate criminal history to any agency or person except pursuant to 
Nevada Revised Statute�Chapter 179A, and/or willfully falsified any record of criminal 
history or any record rela ing to records of criminal history, to-wit: did query NV/592YJD 
and/or the criminal histo or personal identifying information for J.M., which was not 
related to said defendant' employment as a police officer. 

COUNT 6 - REQUEST OR OBTAIN CRIMINAL HISTORY RECORDS UNDER 
FALSE P ETENSES 

did, on or about Decemb r 7, 2018, willrully request, obtain or seek to obtain records of 
criminal history under fa se pretenses, and/or communicate or seek to communicate 
criminal history to any a ency or person except pursuant to Nevada Revised Statutes 
Chapter 179A, and/or llfully falsified any record of criminal history or any record 
relating to records of cri inal history, to-wit did query and/or obtain the criminal history 
or personal identifying in ormation for J.R., which was not related to said defendant's 
employment as a police dtficer. 

All of which is contrary to the form, force and effect of statutes in such cases made and 
provided and against the peace and dignity of the City of Henderson, State of Nevada. 
Said Complainant make this declaration on information and belief subject to the 
penalty of perjury. 

Dated: October 21, 2019 
CAO File #: 025619 
PCN#: 

Marc M. Schifalacqua, Esq. 
Sr. Assistant City Attorney 

:� Y certify thot this report rs a · c ,JY ot the original en file at the · •:de , son/J;_r1J£.�;s/Clark County, r,,iy
. ..,,, Cieri<:

- � - - - ---
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DANIEL R. GILLIM,� 
BIGHORN LAW 
NV BAH# 9267 
2340 W. Horizon Rid!le Pkwy, Suite 100 
Henderson, NV 8905:lj 
Office:(702) 378.24421 
A norncy for Defendarjt 

EXHIBIT G 

FILED 

lD:9 OV 2 b A Q·. l '-l 

t­

c 
, ON 

HENDERSON MUNICIPAL COURT 
CLARK COUNTY, NEV ADA 

CIT\' OF HENDER$0N, 

PLAINTIFF, 

) 
) 
) 
) 
) 
) 
) 
) 
) 
) 

vs. 

STEPHEN BRYAN, 

DEFf.jNDANT. 

Case No. 

Dept. No. 

I 9CR009246 

3 

---------------•·····--> 

GUILT\' PLEA AGREEMENT 

I, STEPHEN DRY AN, hereby agree to plead NO CONTEST to HARASSMENT, a misdemeanor, in 

violation of NRS 200.671. 

My decision to plead NO CONTEST is based upon the plea agreement in this case which is as 

follows: 

I. I, STEPHAN BRYAN, will enter a plea of NO CONTEST to HARASSMENT as listed above;

2. Both parties agree to recommend the following;

a. I 80 days in the Henderson Detention Center - to be suspended;

b. Fines.and fees totaling $640;

c. Anger Management Counseling (online);

d. No c�ntact with BRITTANY except for that which is ordered by Family Court, for 

one year;
I "'"'"hy rt ,,. ce fy thor this report Is a · oy ot the o·J-'in r 

0 
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e. No rther criminal arrests or criminal citations for one year;

f. Ind ect supervision for one year;

g. Dis >issal of all remaining counts; and

h. erson Police Department will not submit any related offenses from th� investigation

Event# 19-13698.

understan that should I violate any of the provisions stated above, that I will be subjecled to 

remand for art of or all of the 180 day suspended sentence. 

Additiona!fy I understand that a second or subsequent offense for HARASSMENT will be treated 

and charged as a gro s misdemeanor. 

he Admonishment of Rights and understand that by pleading NO CONTEST, I am 

giving up the rights lineated in the document. 

This plea is both freely and voluntarily given and I have nol been made any promises as to the 

ulfimate sentence ich shall be detennined by 1he presiding judge. 

is guilty plea agreement, I am consenling to my attorney making the representations to 

5 .. day of November, 2019. 

Marc Schifalacq n 

,, · by certify that this report Is a 
, ·py cf the onginar on t•'e at the 

•<·�,cpj��CouP� '!✓ 



THE CITY Of HENDERSON, NEVA ) 
lai•liff ) 

} 
l 
) 
) 

De. ndaBI • 

Co11r1 Cne No: 

Oepar1me11t No: 

ADMONISHMENT OF RIGHTS 

I ACKNOWLEDGE ANO AM A ARE THAT I HAVE EACH OF THE FOLLOWING RIGHTS ANO THAT f WILL 
BE WAIVING THESE RIGHTS I t PLEAO GUILTY OR NOLO CONTENDER£ {NO CONTEST): 

I. The right to a speedy trial

2. The right lo require the C1 y to prove the charge(s) againsl me beyond a reasonable doubt;

). The right to confronl and ues1ioo all witnesses against me; 

4. The right to subpoena wit, csses on my behalf and compel their anendance;

5. The right to remain silent nd not be compelled to testify if there were a trial; and

6. The right to appeal my co viction c>1-ccpl on constitutional or Jurisdictional grounds.

ALI, DEf H 

_@__ I. I am represcnlcd by an atlomey in this cesc. My anomcy has fully yussed the?.e maners with me and advised

me about my legal right. My anomcy is o/tu 'A!!..,. 1 , Bar Number: 12,,-t:-Jr. 
2 I have declined 10 have an nttomcy n:pn:scm me and I h;ii.,c oscn to represent myself. I have made this dccisioo 

even though there are g,m and di$8dvanlJlges In self-rep 5entation in a criminal c�; including. but not 
limited to. the followin 

a) Self-rc:prcscntation is often u isc, and a defendant may con Cl a defense lo his or he< own detrimcn1;
b) A defendant who represents h m/hersclf is responsible for knowing and complying with the same procedural rules as

lawycn, 11nd cannot expect hep from the Judge in complying with those procedural rule-s;
c) A dckndant representing hi herself will not be allowed 10 complain on appeal oboul thi:: competency or e!Tcctiveness

of his or her rcpn:scn1111ion;
d) The City is represented by ex cricnced professional anomcys who ha\lc <he advantage of skill. lraining end ability;
e) A defcndanl unfamiliar with I al procedures may allow the prosecutor an advani.ge, lt\lly not ma.kc errcc1ivc use of

legol rights. and m11y ml.kc 111 lical decisions thn1 produce: unintended conseq11en,;;cs; end
f) The etTec1ivcness of the defen may well be diminished by II dcfcndMt's dual role. as auomey and ac:c:used.
g) I underna.nd that. as 1t eonseq�cnce ofmy plea of guilly or nolo contcnderc. ifl am not a citizen of1he United States. I

may, in ad · · 10 01hcr con uences provided by law, be removed, &:ported or excluded from entry into the Uni1edJ.tates or <icni <1 naturalization

.Lv2slA 
EWED THIS ADMONIS MENT WlT.H MY CLIENT ANO HE/SH£ UNDERSTANDS THE RJGUTS ltE/SHE IS 

NO TH£ CONSEQUENCE ot· HIS/HER PLEA OF GUILT\'/NOLO CONTENDER£ TO THIS CHARCE. 

BAR NUMBER Y4� 
� . -· 

Judet, Hcndeno11 Mu•iripal Coun 
f \HOME\Sl !RO MC\Slu1! s«IFORMSV.drnorushmcnts Aflidav,uV.dmon,shmcrn or RtghU 0'4 I O.!l<x: 

' "nr,-,hy certify lhot this report Is a 
e LOPi' of tr,e onginol en file at the 

:. =-ncarsop�unifi� C�, Clark Counr) ., , /: iot�d. /h .f-lLI "' 1
""--Courl Clerk: � 

----J,-��:;:.._ __ 





E 
HENDERSON MUNICIP L COURT: SENTENCING ORDER 

vs. 

CITY OF HENDERSON, 
Plaintiff 

1'>\½'P:t:' I 1,re:fl:t£:N M D 
OGui!ty:gj Nolo: O Adjudication Stayed D Su 

) Case#: I � p,z..QQq �i.o 
) DR#:_ 1 �- l�_Joq-� 
) 0 DOMESTIC BA TTERV / 0 DUI: 
) D 1sr Offense / 0 2t'6 Offense 
) {gj OTHER (List Below): 

ndant) tt,: r���M EA'1T I� 
itted on the Recad, 

FILED 

zo:9 NOV 2b A Q: 11 
Pending: 0 Dismissal; □Amendment to__ -+----------------- M T Total Fines/AA Fees Imposed:$ .� L\:D Fin Sl'Fees Suspended if compliant:$ ____ _ ... ' 
0$35 DB Assessment FeeQ$60 Blood/Breath estQ$50 Time Payment Setup Fee; O $100 DUI Specialty Courts· Fee � 
Total Fines/Fees Due:$ L.l-o Payments:$-=- per month or fine �/beginning --4= I 2 lg 1 � £!:: v

Mall to: Henderson Municipal Court, PO Box 9 50 • MS621, 243Water Street, Hendenon, NV 19009 On-line: www.cityofhenclef'soll.com/municipal_courtl 
THE ABOVE REFERE CED DEFENDANT IS HEREBY SENTENCED TO THE FOLLOWING: 

........................................ ,. ..........
□ PROBATION/ DIRECT SUPERV SION (See Agreement& Rules Form) 119 PROBATION/ INDIRECT SUPERVISION

You must appear in person to Speci1JI Progf and Services (SPSJ. kJcsted at 243 ihater Street, Lower Level, Henderson NV 
immediately following courl orupDn the first usiness day following your release from custody. Fa. 11/ng to appear at the Special Programs 
and SeNices office. failing ta comply with t court's order or receipt of a non-compliant report from any agency may ntsult m immediate 
arrest for Probation Violation or a Bench Wa n/ issued for your am,st. You mus/ report to Special Programs and Services as directed 
throughout the term of Supervision. You mus/ provide correct con/act information to Special Programs and Serv,ces and report any 
changes of that infomiaffon immediately, I 

Prob�lon I Supervision Expiration Date: lLl 2 'i f � 
□ DUI School
□ Victim's Impact Panel
0 Coroner's DUI Program
□ Breath Ignition Interlock Device ••
D Suspension of Registered Vehicles ••

.. Separate order required 
D SCRAM Program __ weeks/months 

□ Install Prior to Release from Custody
□ Report out-of-custody to SPS upon
release for installation

□ AA I NA/ GA (or Acceptable Alternative)
D Sponsor required __ -,/wk for_wks 

0 DART Program 
O ___ weeks/monlh □Duration 
0 Controlled Subst. including Marijuana 

D Alcohol 
D CAT Program __ weeks/months 
D Coroner's Visttation Program (CVP) 
D Reslitulion of$ ___ _ 

Payable to City of Henderson on behalf of: 

□ Via Monthly Paymenls $ __
Din Full by/beginning __J__J __
(Submi! payment to SPSI

□ Domestic Battery Counseling Ja,1 sentence imposed. \ �O days 
(26 sessions, 1 x/week) Suspended/Pending: I � q_ days 

□ loog-Term Domestic Battery Counseling Jail Time Served: ___ days 
(52 sessions, 1x/week) Balance of Jail Due- --=- days 

□ Surrender, Sell or Transfer Firearms Converted to� □ House Arrest □ Com. Svc
.. Separate order required □ House Arrest ____ days

;d Anger Control Management O V\ \tr1 <., □ Community Service _hours;
j2J Level 1 □ Leve! 2 (To be completed at a min. rate of 4 hrs/week)

□ Substance Abuse Counseling (SAC) :B)No Further Arrests or Criminal Cites
0 Outpatient SAC □ Inpatient SAC □ Same/ Similar�Any Criminal
D Intensive outpatient SAC lit-Duration □ _ months/years
□ Group I □ Individual □ One year°' duration-whichever is longer
__ limes/week for __ weeks □ ••No Possession / Use of Ak::ohol

O Petit Larceny Class O "No Possession I Use of Controlled
□ 8 Hour Drug & Alcohol Education Class Substances • iocfuding Marijuana, unless a 
□ High School Equivalency/Co!!ege Classes Nevada medical marijuana card is obtained 
□ Trespassed from: "Submit lo testing as dfflned necessary by SPS .. 

□ No Weapons □ Subrntt to search of
�o Contacl Wilh :._______ person, residen�, vehicle, or propeny under

�or case duration your control, as instructed by SPS
Bl'L-t..,.-q,,.N'-1 □ Other. _________ _

Ne:¢: :lhr:o¼@ :f.-yn,.1'4 C<i'-'�------------­
O Compliance with Conditions on Case(s) 

□ UNSUPERVISED/ COURT ORDER D STATUS CHECKS

UNSUPERVISED PARTICIPANTS: You musj provide the Court completion certificatB&'docum&ntalion for courr ordered p,ograms on or before 
your re/um court date. 
For a list of approved classes/programs plea98 refer to https:/twww.c1tyofhenderson.com/special-programs-and-St1TVtCeS 

I 
COURT DATES: '1,Noneatthlstlme' R,tumCourtOate: _/ __ / __ @_:_AM/PM Department 1 / 2 / 3 

Appeanince Required. Ap ;aran�• Not Required If compllant with ALL orders � 

It is hereby ordered this "2...\,day of OJ t5-MC1� 2011_. __ � _ _ � __ 
Pres��·d; of the Henderson Munlclpal Court 

0�..»Coul'I I Yellow• SPSI Pink Oefendanl ( t 0011 ) 

r 3r'"ty ti-tot this r r .c • IS a 
· 01 Ir·., onJinu r- � ot 11P. 

�: ·���u�ni� il/}�lark Ccl 
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EXHIBIT I 

CITY OF HENDERSON M NICIPAL COURT 
IN THE COUNTY OF CLA K, STATE OF NEVADA 

CITY OF HENDERSON, 

Plaintiff, 

Vs. 

Defendant 

ILED 

S P ! 7 P �: 3 
DR# IC\- \ !?:'-"C\� · .. : ""i';\L COURT
CASE NO.: \ qe,'2 0oq1,l\J\

&) HEHOERSOH

t"lCIZ� mifi�RK
CONDITIONS OF REL �� DER 

Pursuant to NRS 178.484, th following Conditions of Release are hereby imposed for all Henderson 
Municipal Court charges rela ed to the above noted arrest If the named defendant Is released from jstody: 

Defendant is released on O n Recognizance (OR) with the following conditions of release: 
If the defendant is able to or has posted the required bail, then the following conditions shall apply: 

l&1 The Defendant is advised th t if anested while on Own Recognizance or Ball release, the Own 
Recognizance or Ball is revok and the defendant is subject to arrest by any law enforcement officer. 
0 Defendant is ordered to abs in from the use of any and all: 

, Alcohol / Marijuana (u ess a medical marijuana card is obtained) / Controlled Substances 
� NO CONTACT ORDER; De endant is hereby ordered to have no contact, personally, by telephone, in 
writing, through any other perso cting on his/her ctronic means, including but not limited to 
e-mail, pagers. cell phone. with �,.µ. .......... �"'.i.'l"��c..i'1- , including any minQr children of the 
above, except as specifically all wed by an orde 01 me ,- am11 urv1s on of the District Court. 

THlS NO CONTACT RDER SHALL REMAIN IN EFFECT UNTIL THIS CASE IS DISPOSED OF 
OR UNTIL MODIFIED BY THE COURT. 

D Defendant is advised that h she must stay away from the following location: 

For any of the CondlUons of elease noted below, the defendant must report to Speclal Programs and 
Servtces located at 243 Wat r Street In the Criminal Justice Facility within 72 hours of release from 

custody. 
D Defendant is ordered to hav the Secure Continuous Remote Alcohol Monitor (SCRAM� device 
installed at the Henderson Dete tion Center · prior to release from custody or ·within __ hours of release. 
0 DART program (Orug/Alcoh I Random Testing) and order to abstain from 

Alcohol/ i Marijuana (u fess a medical marijuana card is obtained)/ 'Controlled 
�

anc 
0 CAT pr<:�ram (Continuous cohol Testing) and order to abstain from alcohol GPS 
D Other��..::.....t-1--L....,.,.i....L.:31:.-���,......a.------------------

In accordance with NRS 178. 
probable cause to believe the 

IT IS SO ORDERED: 

Telephonically confi11T1ed; __ / 

4, any law enforcement officer la ordered to arrest the person if he has 
erson has violated a condHlon of bail or Own Recognizance release. 

Dated tMs o/y�20_l9 

�z:/ Henderson Municipal Judge 
/ __ @_:_a.m./p.m. 

Confirmed by: -------+--P#

Confirmed with Judge -----1'------

Return Court Date: __ I __ I

Court Time: _:_am I pm Dept.#: __

Origin.ii = Court/ Ye"ow = SPS f Pitlk • Defendant! Goldenrod " HOC (Rev 050117) 

I h<'>•oby certify that this report 1s a•' copy of tt1e orlginaf on f1,.,; "• 1 9 •.d�rson MunipiR9I C�. C!aik '~'-'­'CJr' I ?-I /_a�f I,,� r-rr:;;;-. pa 
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CITY OF HENDERSON M NICIPAL COURT 
IN THE COUNTY OF CLA K, STATE OF NEVADA 

CITY OF HENDERSON, N VADA, 
Plaintiff, 

Vs. 

Defendant 

FILED 

Pursuant to NRS 178.484, the ollowing Conditions of Release are hereby imposed for all Henderson 
Municipal Court charges relat d to the above noted arrest If the named defendant is released from 
��tody: 
@ Defendant is released on Ow Recognizance (OR) with the following conditions of release: 
0 If the defendant is able to or h s posted the required bail, then the following conditions shall apply: 
00 The Defendant is advised tha if arrested while on Own Recognizance or Ball release, the Own 
Recognizance or Ball is revoked and the defendant is subject to arrest by any law enforcement officer 
0 Defendant is ordered to abstai from the use of any and all: 

· Alcohol/ Marijuana (uni s a medical marijuana card is obtained)/;, Controlled Substances
lzi NO CONTACT ORDER: Defe dant is hereby ordered to have no contact, personally, by telephone, in
writing, through any other person ting n hi y electronic means, including but not hm1ted to 
e�mail, pagers, cell phone, with >"-+�N,,,1,,w.&.� -=------c-' including any minor children of the 
above, except as specifically allo ed ya rd am, y Division of the District Court. 

THIS NO CONT ACT O DER SHALL REMAlN IN EFFECT UNTIL THIS CASE IS DISPOSED OF 
OR UNTIL MODIFIED BY THE COURT. 

0 Defendant is advised that he/s e must stay away from the following location: 

For any of the Conditions of Re ase noted below, the defendant must report to Special Programs and 
Services located at 243 Water treet In the Criminal Justice Facmty within 72 hours of release from 

custody, 
0 Defendant is ordered to have e Secure Continuous Remote Alcohol Monitor (SCRAM) device 
installed at the Henderson Oetenti n Center prior to release from custody or - within __ hours of release. 
0 OART program (Drug/Alcohol andom Testing) and order to abstain from 

Alcohol / 1 Marijuana (uni a medical marijuana card is obtained)/ . Controlled S� 
0 CAT pr ram (Continuous Al ol Testing) and order to abstain from alcohol GPS 
rzf Other , • -> t!. •. .r, '. 

�;'/ /4 l�-30um(Jn IIJ'b/2? ar] 'P/rl r,Ocrm.1,f_ ,•oh�/9 k '?5"Sctm a,, '/C u/J1 
In accordance w h ,..RS 178.484 any law enforcement orftcer Is ordered to al'1'est the pe on -ft he has 
probable cause to believe the pe on has violated a condltJon of ball or Own Recognizance release. 

IT IS SO ORDERED: Dal��• � . 20.11-

Henderson Municipal Judge 
Telephonica!ly confinned: __ / __ / __ @_: _ a.m. / p.m. 

Confirmed by;---------;- P# _ Return Court Date: __ 1 __ 1 __ 

Confinned with Judge __________ Court Time:_:_ am/ pm Dept#: __ 

Original• Court/ Yellow,. SPS /Pink• Oeferidant/ GoldenrOd 00 HOC (Rev 050117) 

1 r-omby certify !hot this report Is a
c,OPY of the original on file al the,

1dmso�un�1ci ol Co Clark Cow,ly, Y
' "!rj,_k:S,f 

.or' Cl•YK: 
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CITY OF HENDERSON UNICIPAL COURT 
IN THE COUNTY OF CL RK, STATE OF NEVADA 

CITY OF HENDERSON, EVAOA, FILED 
Plaintiff, 

Vs. 

Defendant 

Pursuant to NRS 178.484, th following Condition& of Release are hereby Imposed for all Henderson 
Municipal Court charges rela ed to the above noted arrest if the named defendant ls released from 
cu1tody: 
� Defendant is released on O n Recognizance (OR} with the following conditions of rerease: 
D If the defendant is able to or has posted the required bail, then the following conditions shall apply: 
!Bl The Oefendant is advised thrt if arrested while on Own Recognizance or Ball release, the Own 
Recognizance or Ball is revok and the defendant is subject to arrest by any law enforcement officer.
0 Defendant is ordered to abst in from the use of any and all: 
. / Alcohol / i Marijuana (un ess a medical marijuana card is obtained) / · Controlled Substances
(ii NO CONTACT ORDER: De endant is hereby ordered to have no contact, personally, by telephone, in 
writing, through any other perso ctin n his�ny electronic means, including but not limited to
e-mail, pagers, cell phone, wit -....a-�....::i::.,,.;,:;. , including any minor children of the 
above. except as specifically all wed by a r er a e Family Division of the District Court.

THIS NO CONTACT RDER SHALL REMAIN IN EFFECT UNTIL THIS CASE IS DISPOSED OF 
OR UNTIL MODIFIED BY THE COURT. 

D Defendant is advised that he she must stay away from the following location: 

For any of the Conditions of efease noted below, the defendant must report to SpecJal Programs and 
Services located at 243 Wat r Street In the Criminal Justice Facility within 72 hours of release from

custody. 
D Defendant is ordered to hav the Secure Continuous Remote Alcohol Monitor (SCRAM) device
installed al the Henderson Dete tion Center _ prior to release from custody or within __ hours of release. 
D DART program (Orug/Alcoh Random Testing) and order to abstain from 

Alcohol / 1 Marijuana (unless a medical marijuana card is obtained) / 1 Controlled Substances
9,tcAT pr ram (C�ntinuous Atbohol Testing) and order to abstain from alcohol D GPS ,
lt'J Other i · · .a , · " �, c· ..s"H,,V,lj/. /S 

µ,� -� Pn .p11-c:/J ca e - �S:tlOO (VJ 77 '/ftJil9'-<17'S-� . 1£-W c:n (J9ci?«1'J ,Yp
In ilccordance with NRS 178. , any law enforcement officer Is ordered to arTest the person ff he has 
probable cause to believe the rson has violated a condition of ball or Own Rec nlzance release. 

IT IS SO ORDERED: Dated this.:il31'1of
-,----1i

�.-..,..J.r,c.c:;£...., 20fl,

Telephonically confirmed: __ I / __ @_:_a.m./p.rn. 

Confirmed by: ______ _, __ P# Return Court Date: I I

Confirmed with Judge ________ _ Court Time:_:_ am/ pm Dept.#: __ 

Original= Court I YetlOW • SPS / Pink ,. OelenclanV Goldenrod 2 HOC (Rev 050117) 

I hereby certify that this reoort Is a 
t-, ,;:, copy of the original on fi!e al the 
1:oone,son M""'Y}g 1• Clmk Couc• , I / 
r-:ntc.<1. j.:2,1 I I?.. 
Cour1 CleiK: _ ,t, __ _ 



 
11. DISCUSSION AND FOR POSSIBLE ACTION. 

Hearing pursuant to NAC 289.290(1)(e) and NAC 289.290 (1)(g) for the possible revocation 
of the category I basic certificate held by Louis F. Ashby, former employee of the White Pine 
County Sheriff’s Department, based on the conviction of, entry of a plea of guilty, guilty but 
mentally ill or nolo contendere to, a gross misdemeanor and felony.  The convictions that 
have led to this action are: 
 
COUNT 1: OPEN AND GROSS LEWDNESS, a gross misdemeanor, in violation of NRS 
201.210  
COUNT 2: ATTEMPT SEXUAL ASSAULT, a category “B” felony, in violation of NRS 
200.366(2)(b) and NRS 193.153 
Possible action may include revocation of the category I basic certificate. 
 

 
 



STATE OF NEVADA 
COMMISSION ON PEACE OFFICER STANDARDS AND TRAINING 

5587 Wa Pai Shone Avenue 
Carson City, Nevada  89701 

(775) 687-7678    FAX (775) 687-4911 
JOE LOMBARDO  MICHAEL D. SHERLOCK 

  Governor          Executive Director 

NOTICE OF INTENT TO REVOKE 

October 2, 2025 

Louis F. Ashby 

Ely, NV  89315 

POST PIN #:  21257 

Dear Mr. Ashby, 

Based upon documentation received by the Nevada Peace Officer Standards and Training Commission (the 
Commission) and in accordance with Nevada Administrative Code 289.290 and Nevada Revised Statute 241.033, 
you are hereby notified that the Commission has initiated action to revoke your Nevada peace officer certificate(s) 
that authorizes the holder to be employed as a peace officer in the state of Nevada.    

I have included a copy of Nevada Administrative Code 289.290 for your convenience.   

The Commission’s regulations provide that a person’s peace officer certificate(s) may be revoked pursuant to 
NAC 289.290 (1)(e) based on a Conviction of, or entry of a plea of guilty, guilty but mentally ill or nolo 
contendere to, a gross misdemeanor and NAC 289.290(1)(g) based on a Conviction of, or entry of a plea of 
guilty, guilty but mentally ill or nolo contendere to, a felony. The conviction(s) which have led to this action 
are as follows:     

COUNT 1:   OPEN AND GROSS LEWDNESS, a gross misdemeanor, in violation of NRS 201.210 
COUNT 2:  ATTEMPT SEXUAL ASSAULT, a category “B” felony, in violation of NRS 200.366(2)(b) 

and NRS 193.153 
Dept No:      I 

   Jurisdiction:  SEVENTH JUDICIAL DISTRICT OF THE STATE OF NEVADA, IN AND OR THE 
COUNTY OF WHITE PINE 

You have the right to appear before the Commission to contest the revocation of your Nevada peace officer 
certificate(s) by providing written notice to the Commission within fifteen (15) days of the date of the hearing.  

If you choose to appeal and answer the charges against you, the Commission may elect to sit as a whole or a 
number that is practicable at a hearing or designate an independent hearing officer to hear the matter.  You will 

EXHIBIT A



2 

be given the opportunity to present evidence and cross-examine witnesses as applicable.  If you wish, you may 
be represented by an attorney; however, this would be at your own expense.  If you or your counsel have any 
written arguments you would like to present to the Commission, you can send that information to me no 
less than ten (10) days prior to the date of the hearing.  

Written requests can be made to:  

Nevada Commission on Peace Officer Standards and Training 
ATTN: Director Sherlock  
5587  Wa Pai Shone Ave.  
Carson City, NV 89701  

The Commission will determine whether your Nevada peace officer certification(s) should be revoked at the 
meeting listed below:   

Date:  Wednesday, October 29, 2025 
Time:     1:00 p.m.   
Location:  Las Vegas Metropolitan Police Department, K9 Bureau, 2725 W. Pyle Ave., Las Vegas, NV 

89183 

The hearing will cover the following: whether your P.O.S.T certificate(s) should be revoked pursuant to NAC 
289.290 (1)(e) based on a Conviction of, or entry of a plea of guilty, guilty but mentally ill or nolo contendere 
to, a gross misdemeanor and NAC 289.290(1)(g) based on a Conviction of, or entry of a plea of guilty, guilty 
but mentally ill or nolo contendere to, a felony. 

You will be notified of the Commission’s decision within 15 days after this hearing, or as soon thereafter as is 
practicable.  

If you need additional information concerning this matter, contact Chief Kathy Floyd at (775) 687-7678, ext. 
3335.   

Sincerely,  

Kathy Floyd  
Chief, Standards Division  
Nevada Commission on Peace  
Officer Standards and Training 

 cc:  Deputy Attorney General Jesselyn De Luna 
       Deputy Attorney General John M. Nolan 
      File     
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12. DISCUSSION AND FOR POSSIBLE ACTION.
Hearing pursuant to NAC 289.290(1)(e) for the possible revocation of the category III basic
certificate held by Joseph Billey, former employee of the Nevada Department of Corrections,
based on the conviction of, entry of a plea of guilty, guilty but mentally ill or nolo contendere
to, a gross misdemeanor.  The conviction(s) that have led to this action are:

Count I:  BATTERY ON A HEALTH CARE PROVIDER (Gross Misdemeanor) in
violation of NRS 200.481(2)(d)

Possible action may include revocation of the category III basic certificate.



STATE OF NEVADA 
COMMISSION ON PEACE OFFICER STANDARDS AND TRAINING 

5587 Wa Pai Shone Avenue 
Carson City, Nevada  89701 

(775) 687-7678    FAX (775) 687-4911 
JOE LOMBARDO  MICHAEL D. SHERLOCK 

  Governor          Executive Director 

NOTICE OF INTENT TO REVOKE 

October 2, 2025 

Joseph Billey 

North Las Vegas, NV  89031 

POST PIN #:  29974 

Dear Mr. Billey, 

Based upon documentation received by the Nevada Peace Officer Standards and Training Commission (the 
Commission) and in accordance with Nevada Administrative Code 289.290 and Nevada Revised Statute 
241.033, you are hereby notified that the Commission has initiated action to revoke your Nevada peace officer 
certificate(s) that authorizes the holder to be employed as a peace officer in the state of Nevada.    

I have included a copy of Nevada Administrative Code 289.290 for your convenience.   

The Commission’s regulations provide that a person’s peace officer certificate(s) may be revoked pursuant to 
NAC 289.290 (1)(e) based on a Conviction of, or entry of a plea of guilty, guilty but mentally ill or nolo 
contendere to, a gross misdemeanor. The conviction(s) which have led to this action are as follows:     

Count I:  BATTERY ON A HEALTH CARE PROVIDER (Gross Misdemeanor) in violation of NRS 
200.481(2)(d)  

Dept No:  XV 
Jurisdiction:  DISTRICT COURT, CLARK COUNTY, NEVADA  

You have the right to appear before the Commission to contest the revocation of your Nevada peace officer 
certificate(s) by providing written notice to the Commission within fifteen (15) days of the date of the hearing. 

If you choose to appeal and answer the charges against you, the Commission may elect to sit as a whole or a 
number that is practicable at a hearing or designate an independent hearing officer to hear the matter.  You will 
be given the opportunity to present evidence and cross-examine witnesses as applicable.  If you wish, you may 
be represented by an attorney; however, this would be at your own expense.  If you or your counsel have any 
written arguments you would like to present to the Commission, you can send that information to me no 
less than ten (10) days prior to the date of the hearing. 

EXHIBIT A
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Written requests can be made to:  

Nevada Commission on Peace Officer Standards and Training 
ATTN: Director Sherlock  
5587 Wa Pai Shone Ave.  
Carson City, NV 89701  

The Commission will determine whether your Nevada peace officer certification(s) should be revoked at the 
meeting listed below:   

Date:  Wednesday, October 29, 2025 
Time:  1:00 p.m. 
Location:  Las Vegas Metropolitan Police Department, K9 Bureau, 2725 W. Pyle Ave., Las Vegas, NV 

89183 

The hearing will cover the following: whether your P.O.S.T certificate(s) should be revoked pursuant to NAC 
289.290 (1)(e) based on a Conviction of, or entry of a plea of guilty, guilty but mentally ill or nolo 
contendere to, a gross misdemeanor. 

You will be notified of the Commission’s decision within 15 days after this hearing, or as soon thereafter as is 
practicable.  

If you need additional information concerning this matter, contact Chief Kathy Floyd at (775) 687-7678, ext. 
3335.   

Sincerely,  

Kathy Floyd  
Chief, Standards Division  
Nevada Commission on Peace  
Officer Standards and Training 

cc:   Deputy Attorney General Jesselyn De Luna 
Deputy Attorney General John M. Nolan 
File     
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INFM 
AARON D. FORD 
  Attorney General  
ERICA M. GOLD (Bar No. 8574) 
  Senior Deputy Attorney General 
State of Nevada 
Office of the Attorney General 
1 State of Nevada Way, Suite #100 
Las Vegas, NV 89119 
P: (702) 486-3420 
F: (702) 486-3768 
Egold@ag.nv.gov 
Attorney for the State of Nevada 

DISTRICT COURT 

CLARK COUNTY, STATE OF NEVADA 

THE STATE OF NEVADA, 

Plaintiff, 

 vs. 

JOSEPH BILLEY, ID # 2785990,        

Defendant. 

Case No.: C-25-389353-1 

Dept. No.: XXII 

INFORMATION 

 AARON D. FORD, Attorney General for the State of Nevada, by and through ERICA M. GOLD, 

Senior Deputy Attorney General, in the name and by the authority of the State of Nevada, informs the 

Court that the above-named Defendant, JOSEPH BILLEY, committed the crime of one (1) count of 

BATTERY ON A HEALTH CARE PROVIDER, a Gross Misdemeanor, in violation of NRS 

200.481(1)(a), NRS 200.481(1)(e), 200.481(2)(d) [NOC 50221]. 

The acts alleged herein were committed on or about February 24, 2024, by the above-named 

Defendant, within the County of Clark, State of Nevada, in the following manner: 

/ / / 

/ / / 

/ / / 

Case Number: C-25-389353-1

Electronically Filed
2/21/2025 12:44 PM
StevenD.Grierson
CLERK OF THE COURT
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COUNT I 
BATTERY ON A HEALTH CARE PROVIDER 

Gross Misdemeanor 
200.481(1)(a), 200.481(1)(e), 200.481(2)(d) 

The Defendant, JOSEPH BILLEY, did willfully and unlawfully use force or violence upon the 

person of a provider of health care, who was performing duties as such, with Defendant knowing, or 

should have known, that the victim was a provider of health care, to wit: the Defendant placed his hands 

on  while she prepared medication for one or more inmates at Three Lakes Valley 

Conservation Camp, a Nevada Department of Corrections Facility. 

All of which is contrary to the form, force, and effect of the statutes in such cases made and 

provided, and against the peace and dignity of the State of Nevada. 

DATED this 20th day of February, 2025. 

SUBMITTED BY: 

AARON D. FORD 
Attorney General 

 By:      /s/ Erica Gold 
ERICA M. GOLD (Bar No. 8574) 
Senior Deputy Attorney General 

      Attorneys for the State of Nevada 

April 1, 2025

CERTIFIED COPY
ELECTRONIC SEAL (NRS 1.190(3))
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DISTRICT COURT 

CLARK COUNTY, NEVADA 

THE STATE OF NEVADA, 

Plaintiff, 

-vs-

JOSEPH BILLY, 
#2785990 

 Defendant. 

CASE NO: 

DEPT NO: 

C-25-389353-1

XV

AMENDED JUDGMENT OF CONVICTION 
(PLEA OF GUILTY) 

The defendant previously appeared before the Court with counsel and entered a plea 

of guilty to the crime(s) of BATTERY ON A HEALTH CARE PROVIDER, (Gross 

Misdemeanor) in violation of NRS 200.481(1)(a), NRS 200.481 (1)(e), and NRS 

200.491(2)(d), and thereupon, with Pre-Sentence Investigation (PSI) Report being waived by 

the parties,; thereafter, on the 27th day of March, 2025, the defendant was present in court 

for sentencing with counsel, Thomas F. Pitaro, Esq., and good cause appearing,    

THE DEFENDANT WAS HEREBY ADJUDGED guilty of said offense(s) and, in 

addition to the $25.00 Administrative Assessment fee, a $150.00 DNA analysis fee, including 

testing to determine genetic markers, and $3.00 DNA Collection fee, Defendant 

SENTENCED to THREE HUNDRED SIXTY FOUR (364) DAYS in Clark County Detention 

Center (CCDC), with ONE (1) DAY credit for time served; SUSPENDED; placed on 

PROBATION for a FIXED period of ONE (1) YEARS.  In addition to the STANDARD 

CONDITIONS of the Division of Parole and Probation (P & P), which are IMPOSED, Deft 

must comply with the SPECIAL CONDITIONS: 

SPECIAL CONDITIONS: 

1. Stay away from the victims  and , or victims' family; not to 

be within a 1000 feet of said parties.

Electronically Filed
03/31/2025 2:42 PM

Statistically closed: N. USJR - CR - Other Manner of Disposition (USCO)
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2. Abide by any curfew imposed by Parole and Probation (P&P) as deemed necessary.

3. Undergo a substance abuse evaluation with Parole and Probation (P&P) and complete

any case plan recommended.

4. Do not consume, possess, or control any alcohol or marijuana, even if Defendant has a

medical marijuana card.

STANDARD CONDITIONS:

1. Reporting: You are to report in person to the Division of Parole and Probation as instructed

by the Division or its agent. You are required to submit a written report each month on forms

supplied by the Division. This report shall be true and correct in all respects.

2. Residence: You shall not change your place of residence without first obtaining permission

from the Division of Parole and Probation, in each instance.

3. Intoxicants: You shall not consume any alcoholic beverages to excess. Upon order of the

Division of Parole and Probation or its agent, you shall submit to a medically recognized test

for blood/breath alcohol content. Test results of .08 blood alcohol content or higher shall be

sufficient proof of excess.

4. Controlled Substances: You shall not use, purchase or possess any illegal drugs, or any

prescription drugs, unless first prescribed by a licensed medical professional. You shall

immediately notify the Division of Parole and Probation of any prescription received. You

shall submit to drug testing as required by the Division or its agent.

5. Weapons: You shall not possess, have access to, or have under your control, any type of

weapon.

6. Search: You shall submit your person, property, place of residence, vehicle or areas under

your control to search including electronic surveillance or monitoring of your location, at any

time, with or without a search warrant or warrant of arrest, for evidence of a crime or violation

of probation by the Division of Parole and Probation or its agent.

7. Associates: You must have prior approval by the Division of Parole and Probation to

associate with any person convicted of a felony, or any person on probation or parole

supervision. You shall not have any contact with persons confined in a correctional institution
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unless specific written permission has been granted by the Division and the correctional 

institution. 

8. Directives and Conduct: You shall follow the directives of the Division of Parole and

Probation and your conduct shall justify the opportunity granted to you by this community

supervision.

9. Laws: You shall comply with all municipal, county, state, and federal laws and ordinances.

10. Out-of-State Travel: You shall not leave the state without first obtaining written permission

from the Division of Parole and Probation.

11. Employment/Program: You shall seek and maintain legal employment, or maintain a

program approved by the Division of Parole and Probation and not change such employment

or program without first obtaining permission. All terminations of employment or program

shall be immediately reported to the Division.

12. Financial Obligation: You shall pay fees, fines, and restitution on a schedule approved

by the Division of Parole and Probation. Any excess monies paid will be applied to any other

outstanding fees, fines, and/or restitution, even if it is discovered after your discharge.

COURT FURTHER ORDERED, Defendant to report to Parole and Probation within 

forty-eight (48) hours. BOND, if any, EXONERATED. 

  bc 

April 1, 2025

CERTIFIED COPY
ELECTRONIC SEAL (NRS 1.190(3))
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CSERV

DISTRICT COURT
CLARK COUNTY, NEVADA

CASE NO: C-25-389353-1State of Nevada

vs

Joseph Billey

DEPT. NO.  Department 15

AUTOMATED CERTIFICATE OF SERVICE

This automated certificate of service was generated by the Eighth Judicial District 
Court. The foregoing Amended Judgment of Conviction was served via the court’s electronic 
eFile system to all recipients registered for e-Service on the above entitled case as listed 
below:

Service Date: 3/31/2025

R Holm rholm@ag.nv.gov

C Ross CRoss@ag.nv.gov

Marcie Burris mburris@ag.nv.gov

Erica Gold egold@ag.nv.gov

Tiffany DiBari tdibari@ag.nv.gov

Camila Reingruber creingruber@ag.nv.gov

E Trotter etrotter@ag.nv.gov



Attorney response for Joseph Billey

EXHIBIT H



Brent D. Huntley, Esq. 
8275 S. Eastern Ave, #200 

Las Vegas, NV 89123 
(702) 849-2598 

brent@huntleynv.com 

October 14, 2025 

Via US First Class Mail and Email 
Nevada Commission on Peace Officer 
Standards and Training 
ATTN: Director 
5587 Wa Pai Shone Ave. 
Carson City, NV 89701 
kfloyd@post.state.nv.us 

RE: Notice to Appear and Written Opposition to the proposed revocation of P.O.S.T. Certificate 
for Correctional Officer Joseph Billey 

Dear Director, 

Please be advised that I represent Correctional Officer Joseph Billey (“Billey”) regarding 
the proposed revocation of his P.O.S.T. Certificate. Please accept this letter as written notice 
pursuant to NAC 289.290(4) that CO Billey and I intend to appear at the hearing scheduled for 
October 29, 2025, to contest the proposed revocation.  

As directed in your October 2, 2025, letter and notice to Billey, I am also writing to provide 
the Commission with written arguments to be presented by Billey at the scheduled hearing, which 
will be attended by Billey and me.  

The Investigation and CO Billey’s Employment Record Fail to Demonstrate that He is Unfit 
to Perform His Duties. 

Billey has been a peace officer at the NDOC for almost 15 years. During this time, he has 
worked with people from all walks of life from inmates to fellow officers and free staff in the prison 
system in Southern Nevada. During those 15 years, CO Billey has only had two investigations 
brought against him. The first investigation did not result in discipline, and the present issue 
constitutes the second. Billey is an extremely diligent and consistent employee and has rarely called 
out over the course of his employment and has over 1,000 hours of sick time accumulated in his 
leave bank.  Billey takes his job seriously and maintains a sense of responsibility and duty to his 
position. He has worked countless hours of overtime to help ensure there were enough officers on 
hand despite persistent staffing shortages. At the time of the alleged offense, Billey was working at 
least 24 hours of voluntary overtime a week due to short staffing at the camp. The length and 
impeccable record of Billey’s employment is not authoritative in the decision to allow him to retain 
his P.O.S.T. certification but it is highly persuasive. His record before this incident speaks to the 
kind of person he is and is demonstrable evidence of the high-quality employee that he has been 
throughout his career.  



Brent D. Huntley, Esq. 
8275 S. Eastern Ave, #200 

Las Vegas, NV 89123 
(702) 849-2598 

brent@huntleynv.com 

The investigation that was conducted into the charges against CO Billey was largely 
performative and did not attempt to gather any substantial evidence or information about the 
underlying incident which the State had previously failed to investigate. Indeed, the first 
investigation into the allegations resulted in no discipline against Billey.  The NDOC only revived 
the allegations and started a new, and unlawful, investigation after Billey’s conviction. Of import, 
Billey’s conviction was the result of an ill-advised plea agreement pushed upon Billey with threats 
of dire consequences by his defense counsel.  No allegations were ever proven against Billey and 
his unfortunate decision to accept a plea deal should not end his career over unproven and 
exaggerated allegations. 

During the date and time of the alleged battery, Billey was never alone with the nurse (who 
made the allegations). Billey and other officers spoke with the shift supervisor Lieutenant Allen for 
about 30 to 45 minutes prior to the nurses arriving. Any of these individuals could have dispelled 
accusations of Billey’s intoxication, but they were never interviewed. The one officer who was 
interviewed refuted the claims that Billey was intoxicated and confirmed that there had been 
minimal contact between Billey and the nurse. Billey acknowledged that he made brief physical 
contact by touching the nurse’s shoulder to get her attention. Likewise, the only officer witness who 
was interviewed made it clear that he observed Billey contact the nurse and the only contact he saw 
was Billey placing a hand(s) on her shoulder(s). When this fact was clarified by the witness, the 
investigator dropped the line of questioning regarding the physical contact issue. At no point in any 
written or verbal interview was there any indication that Billey had used force or violence of any 
kind. Additionally, the nurse’s written report and testimony were not submitted until after she was 
interviewed by internal affairs investigators on or around March 1, 2024. Because the alleged date 
of the incident was much earlier than when the report was written, the nurse’s claims became much 
more exaggerated and demonstrated bias after the case had already been escalated.  

Revocation is Not Mandatory based Upon the Facts of the Case and Discretion Should be 
Exercised to Maintain Billey’s P.O.S.T. Certification and Employment.  

The language of Nevada Administrative Code 289.290(1) allows the Commission to 
exercise discretion in their decision on whether to revoke or suspend the certificate of a peace officer. 
There are subtle differences in the wording of separate categories relating to criminal charges which 
carry significant impact. NAC 289.290(1)(e) addresses “conviction of, or entry of a plea of guilty… 
to a gross misdemeanor” and states that, “Upon criminal indictment or filing of a criminal complaint, 
[of a gross misdemeanor] suspension may be imposed. This contrasts with NAC 289.290(1)(g) 
which covers the “conviction of, or entry of a plea of guilty… to a felony” and dictates that, “Upon 
criminal indictment or filing of a criminal complaint, suspension may be imposed,” and further, that, 
“[u]pon conviction or entry of a plea of guilty… the certificate will be revoked.”  

This clear distinction shows how the policy differentiates between a gross misdemeanor 
and a felony and the degree of discretion that is provided for each. For a gross misdemeanor, the 
policy simply states that a suspension may be imposed. The language is permissive and allows for 
circumstances where suspension may not be imposed and revocation is not mandatory or even listed 



Brent D. Huntley, Esq. 
8275 S. Eastern Ave, #200 

Las Vegas, NV 89123 
(702) 849-2598 

brent@huntleynv.com 

as a recommendation. This is different from the absolute language used in the policy regarding 
felonies. If there is a felony conviction or entry of a plea of guilty there is no discretion. The 
certificate will be revoked.  

Unsurprisingly, Billey had no experience defending a criminal case, and he was not fully 
informed of the potential consequences of a guilty plea and received minimal guidance from his 
defense attorney. Additionally, he made his decision based at least in part upon his administrative 
investigation having already been completed with no discipline and because the time to issue 
administrative discipline for the incident had lapsed under the CBA.  As such, he did not understand 
that his plea of guilty could potentially end his long and dedicated career. Billey’s wife of 28 years 
was present at every meeting with the defense attorney and was persuaded that the best course of 
action was to plead guilty to put the matter to rest and end the threat of additional (unjustifiable) 
charges being threatened, especially since they had been assured that no career ending consequences 
would come as a result.  

After the alleged incident, from March 4,2024, until his arrest on July 19,2024, Billey was 
allowed to work at High Desert State Prison as a regular officer and had no restrictions in his day-
to-day officer assignments. He was sent to various local hospitals at least 8 times. He worked as the 
infirmary officer at least 2 times and had other interactions with the infirmary nurses. He worked 
as a floor officer in the units approximately 52 times. He conducted pill call with the nurses and 
sometimes watched over other free staff (non-officer staff) doing their jobs. CO Billey was allowed 
to work in all capacities as a Correctional Officer for five months after the allegations were made, 
proving that he was not a threat to the community and that he was not unfit to be employed as a 
peace officer. The Commission should exercise discretion in this case to either take no action or, at 
most, suspend, rather than permanently revoke, Billey’s P.O.S.T. Certificate.  

Revocation is Improper Without Documented Evidence of a Violation, which is 
Missing in This Case.  

In Burke v. Nevada Commission on Peace Officers’ Standards & Training, the Nevada 
Supreme Court addressed the de-certification of a peace officer based on a prior out-of-state 
certification revocation. The court upheld the Nevada Commission's decision to revoke Burke’s 
certification, emphasizing that NAC 289.110(4)(c) prohibits appointing individuals with a 
"documented history of physical violence." Burke had been an officer in Oregon and had his 
certification permanently revoked due to three incidents of his use of excessive force. There was 
clear evidence from the use of force investigations into the incidents which showed that Burke had 
threatened to break the finger of a cooperative passenger under arrest, injured the passenger’s ear, 
and bounced up and down on the passenger while the passenger’s head was in between his legs. In 
another incident he slammed a female suspect into the trunk of his patrol vehicle causing facial 
lacerations, bruising and swelling around the eyes, and hair was torn from her head. There were 
photos and eyewitness testimony of the injuries and an inspection revealed a dent on the trunk of 
the vehicle. In one more incident, the suspect had been calm but Burke shoved the suspect and 
arrested him in an unnecessary scuffle. Director Sherlock and other commissioners linked this 
conduct directly to the statutory minimum standards, concluding that Burke’s history disqualified 
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Las Vegas, NV 89123 
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brent@huntleynv.com 

him from holding certification in Nevada and the Nevada Supreme Court correctly upheld the 
disqualification. Burke v. Nev. Comm'n on Peace Officers' Standards & Training, No. 86435, at 4 
(Nev. Nov. 4, 2024). 

Unlike in Burke, where the de-certification was tied to clear evidence of documented and 
sustained incidents of physical violence, Billey is facing P.O.S.T. certification revocation without 
any documented evidence of a violation. This distinction is critical. In Billey’s case there is no 
documented history with substantiating evidence. Although there were allegations, the allegations 
were never proven and were not corroborated by eyewitness testimony. Additionally, unlike in 
Burke, where criminal charges were never pursued over his much more egregious and violent 
actions, criminal charges were unduly and unfairly brought against Billey for a minor, non-violent 
incident. Under threat of the DA pursuing much harsher charges and in an effort to avoid any further 
injustices against himself, Billey entered a guilty plea at the advice of counsel. A guilty plea, 
however, does not prove guilt and it does not, in and of itself, create tangible evidence of a violation 
meriting revocation. It has been proven that guilty pleas can rarely be relied upon to prove 
allegations. Many innocent people plead guilty due to countless extenuating factors and ulterior 
motives that someone may have for accepting a plea in lieu of a trial, especially when they have 
been assured that accepting a plea would not affect their employment. In this case, Billey’s defense 
counsel used threats of additional charges, and a false claim that Billey’s legal defense plan would 
not fund his defense if he did not plead guilty, to coerce Billey to accept a plea deal that Billey never 
believed was fair or accurate. 

In a case involving the revocation of a real estate agent’s license, the Supreme Court of 
Nevada stated that, “For one who is qualified, pursuit of a profession is a right, and 'not a matter of 
the State's grace or favor.' In re Schaengold, 83 Nev. 65, 68, 422 P.2d 686, 688 (1967); Ex parte 
Kellar, 81 Nev. 240, 401 P.2d 616 (1965).” In that case, the Appellant demonstrated that the Real 
Estate Commission abused its discretion by showing that, “respondent has failed to present a 'prima 
facie case' of such violations as would reasonably demonstrate appellant's unfitness to continue in 
her chosen occupation.” The Court further specified that without substantial evidence to support the 
license revocation, they would not permit the Commission's decision to stand. Flanders v. State, 
Dept. of Commerce, Real Estate Division, 486 P.2d 499, 87 Nev. 303 (Nev. 1971), 309. The same 
reasoning applies to Billey’s case. He is a highly qualified peace officer and the pursuit of his 
profession should not be barred without substantial evidence to support P.O.S.T. Certification 
revocation. Billey should be allowed to maintain his certification or, alternatively, have his 
certificate suspended instead of permanently revoked.   

Conclusion 

This case involves what originated as minor allegations—that Billey inappropriately placed 
his hands on the shoulder of a nurse to get her attention when asking her what she needed.  Later, 
the nurse added a claim that Billey pressed into her body at the same time.  These later allegations 
were not supported by the only witness testimony and are denied by Billey. However, even at their 
worst, the allegations do not claim any act of violence, coercion, or abuse beyond minor unwanted 
physical contact, and those allegations are denied by Billey.  The matter was investigated 
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administratively and the investigation terminated with no discipline being imposed.  Later, criminal 
charges were brought and Billey used his legal defense plan to obtain defense counsel.  That defense 
counsel bullied Billey into accepting a plea deal that Billey objected to.  Billey and his wife 
ultimately decided to accept the plea deal only after receiving assurance that it would not affect his 
career and based upon threats that Billey would face additional charges without financial support 
from his legal defense plan.  None of these assurances or threats were true but were used to convince 
Billey to accept the plea offer rather than fight the charges as he wanted to.  To revoke Billey’s 
certification and end his fifteen-year career and life’s work under these circumstances would be 
unjust and detrimental to both Billey and the public which he has faithfully served. 

Sincerely, 
Huntley Law 

Brent D. Huntley, Esq. 



13. DISCUSSION AND FOR POSSIBLE ACTION.
Hearing pursuant to NAC 289.290(1)(g) for the possible revocation of the category I basic
certificate held by David E. Boruchowitz, former employee of the Nye County Sheriff’s
Department, based on the conviction of, entry of a plea of guilty, guilty but mentally ill or
nolo contendere to, a felony.  The conviction(s) that have led to this action are:

COUNT 1:  DEPRIVATION OF RIGHTS UNDER COLOR OF LAW, AIDING AND
ABETTING (Misdemeanor)
COUNT 4:  FRAUD BY WIRE, AIDING AND ABETTING (Felony)

Possible action may include revocation of the category I basic certificate.



STATE OF NEVADA 
COMMISSION ON PEACE OFFICER STANDARDS AND TRAINING 

5587 Wa Pai Shone Avenue 
Carson City, Nevada  89701 

(775) 687-7678    FAX (775) 687-4911 
JOE LOMBARDO  MICHAEL D. SHERLOCK 

  Governor          Executive Director 

NOTICE OF INTENT TO REVOKE 

October 2, 2025 

David E. Boruchowitz 

Pahrump, NV  89041 

POST PIN #:  25270 

Dear Mr. Boruchowitz, 

Based upon documentation received by the Nevada Peace Officer Standards and Training Commission (the 
Commission) and in accordance with Nevada Administrative Code 289.290 and Nevada Revised Statute 
241.033, you are hereby notified that the Commission has initiated action to revoke your Nevada peace officer 
certificate(s) that authorizes the holder to be employed as a peace officer in the state of Nevada.    

I have included a copy of Nevada Administrative Code 289.290 for your convenience.   

The Commission’s regulations provide that a person’s peace officer certificate(s) may be revoked pursuant 
to NAC 289.290 (1)(g) based on a Conviction of, or entry of a plea of guilty, guilty but mentally ill or 
nolo contendere to, a felony. The conviction(s) which have led to this action are as follows:     

COUNT 1:  DEPRIVATION OF RIGHTS UNDER COLOR OF LAW, AIDING AND ABETTING 
(Misdemeanor) 

COUNT 4:  FRAUD BY WIRE, AIDING AND ABETTING (Felony) 
Jurisdiction:  UNITED STATES DISTRICT COURT FOR THE DISTRICT OF NEVADA  

You have the right to appear before the Commission to contest the revocation of your Nevada peace officer 
certificate(s) by providing written notice to the Commission within fifteen (15) days of the date of the hearing. 

If you choose to appeal and answer the charges against you, the Commission may elect to sit as a whole or a 
number that is practicable at a hearing or designate an independent hearing officer to hear the matter.  You 
will be given the opportunity to present evidence and cross-examine witnesses as applicable.  If you wish, 
you may be represented by an attorney; however, this would be at your own expense.  If you or your counsel 
have any written arguments you would like to present to the Commission, you can send that 
information to me no less than ten (10) days prior to the date of the hearing.  

EXHIBIT A
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Written requests can be made to:  

Nevada Commission on Peace Officer Standards and Training 
ATTN: Director Sherlock 
5587 Wa Pai Shone Ave.  
Carson City, NV 89701  

The Commission will determine whether your Nevada peace officer certification(s) should be revoked at the 
meeting listed below:   

Date:  Wednesday, October 29, 2025 
Time:  1:00 p.m. 
Location:  Las Vegas Metropolitan Police Department, K9 Bureau, 2725 W. Pyle Ave., Las Vegas, NV 

89183 
The hearing will cover the following: whether your P.O.S.T certificate(s) should be revoked pursuant to NAC 
289.290 (1)(g) based on a Conviction of, or entry of a plea of guilty, guilty but mentally ill or nolo 
contendere to, a felony. 

You will be notified of the Commission’s decision within 15 days after this hearing, or as soon thereafter as 
is practicable.  

If you need additional information concerning this matter, contact Chief Kathy Floyd at (775) 687-7678, ext. 
3335.   

Sincerely,  

Kathy Floyd  
Chief, Standards Division  
Nevada Commission on Peace  
Officer Standards and Training 

cc:  Deputy Attorney General Jesselyn De Luna 
  Deputy Attorney General John M. Nolan 

       File     
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From: Myhre, Steven (USANV)
To: Kathy Floyd
Subject: Re: Boruchowitz
Date: Monday, August 25, 2025 9:09:11 AM

WARNING - This email originated from outside the State of Nevada. Exercise caution when
opening attachments or clicking links, especially from unknown senders.

Hi Kathy:  Those are all public documents. The Indictment was ordered unsealed so you can
ignore the “sealed” cover sheet. Thanks. -Steve. 

From: Kathy Floyd <kfloyd@post.state.nv.us>
Sent: Wednesday, August 20, 2025 8:30:59 AM
To: Myhre, Steven (USANV) 
Subject: [EXTERNAL] RE: Boruchowitz

Good Morning!
I am in the process of preparing the documentation for Boruchowitz and our revocation hearing
which will be held in October.  I wanted to make sure that I am able to include the following
documents in the Commission Book, which is a public document and will be posted on the website:

Indictment – filed 08/16/23, but has a note at the top of the page *SEALED*
Plea Agreement – filed 03/12/25
Judgment – filed 07/16/25

Don’t want to put these documents in the book if it will cause legal issues down the road.

Please let me know, at your earliest convenience, whether these documents are now considered
Public Record.

Thank you very much!!!

Kathy Floyd
Chief, Standards Division
Nevada Commission on POST
post.nv.gov
(775) 687-3335

EXHIBIT E

mailto:Steven.Myhre@usdoj.gov
mailto:kfloyd@post.state.nv.us
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14. DISCUSSION AND FOR POSSIBLE ACTION.
Hearing pursuant to NAC 289.290(1)(e) and NAC 289.290 (1)(g) for the possible
revocation of the category I basic certificate held by Kevin Menon, former employee of
the Las Vegas Metropolitan Police Department, based on the conviction of, entry of a
plea of guilty, guilty but mentally ill or nolo contendere to, a gross misdemeanor and
felony.  The conviction(s) that have led to this action are:

CASE NO: C-24-386532-1
COUNT 1: OPPRESSION UNDER COLOR OF OFFICE (Gross Misdemeanor) in
violation of NRS 199.200(2)(B)
COUNT 2:  SUBORNATION OF PERJURY (Category D Felony) in violation of NRS
199.120
COUNT 3: BATTERY ON A PROTECTED PERSON (Gross Misdemeanor) in
violation of NRS 200.481
COUNT 4: OPPRESSION UNDER COLOR OF OFFICE WITH IMMEDIATE
THREAT OR USE OF PHYSICAL FORCE (Category D Felony) in violation of NRS
197.200

CASE NO:  C-24-387164-1
COUNT 1:  POSSESSION OF VISUAL PRESENTATION DEPICTING SEXUAL
CONDUCT OF A CHILD (Category B Felony) in violation of NRS 200.700, 200.730
COUNT 2:  POSSESSION OF VISUAL PRESENTATION DEPICTING SEXUAL
CONDUCT OF A CHILD (Category B Felony) in violation of NRS 200.700, 200.730
COUNT 3:  POSSESSION OF VISUAL PRESENTATION DEPICTING SEXUAL
CONDUCT OF A CHILD (Category B Felony) in violation of NRS 200.700, 200.730
COUNT 4:  CAPTURING AN IMAGE OF THE PRIVATE AREA OF ANOTHER
PERSON (Gross Misdemeanor) in violation of NRS 200.604

Possible action may include revocation of the category I basic certificate.



STATE OF NEVADA 
COMMISSION ON PEACE OFFICER STANDARDS AND TRAINING 

5587 Wa Pai Shone Avenue 
Carson City, Nevada  89701 

(775) 687-7678    FAX (775) 687-4911 
JOE LOMBARDO  MICHAEL D. SHERLOCK 

  Governor          Executive Director 

NOTICE OF INTENT TO REVOKE 

October 2, 2025 

Kevin Menon 

Las Vegas, NV  89128 

POST PIN #:  32344 

Dear Mr. Menon, 

Based upon documentation received by the Nevada Peace Officer Standards and Training Commission (the 
Commission) and in accordance with Nevada Administrative Code 289.290 and Nevada Revised Statute 241.033, 
you are hereby notified that the Commission has initiated action to revoke your Nevada peace officer certificate(s) 
that authorizes the holder to be employed as a peace officer in the state of Nevada.    

I have included a copy of Nevada Administrative Code 289.290 for your convenience.   

The Commission’s regulations provide that a person’s peace officer certificate(s) may be revoked pursuant to 
NAC 289.290 (1)(e) based on a Conviction of, or entry of a plea of guilty, guilty but mentally ill or nolo 
contendere to, a gross misdemeanor and NAC 289.290(1)(g) based on a Conviction of, or entry of a plea of 
guilty, guilty but mentally ill or nolo contendere to, a felony. The convictions which have led to this action are 
as follows:     

CASE NO: C-24-386532-1 

COUNT 1: OPPRESSION UNDER COLOR OF OFFICE (Gross Misdemeanor) in violation of NRS 
199.200(2)(B) 

COUNT 2:  SUBORNATION OF PERJURY (Category D Felony) in violation of NRS 199.120 
COUNT 3: BATTERY ON A PROTECTED PERSON (Gross Misdemeanor) in violation of NRS 

200.481 
COUNT 4: OPPRESSION UNDER COLOR OF OFFICE WITH IMMEDIATE THREAT OR USE 

OF PHYSICAL FORCE (Category D Felony) in violation of NRS 197.200 
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CASE NO:  C-24-387164-1 

COUNT 1:  POSSESSION OF VISUAL PRESENTATION DEPICTING SEXUAL CONDUCT OF A 
CHILD (Category B Felony) in violation of NRS 200.700, 200.730 

COUNT 2:  POSSESSION OF VISUAL PRESENTATION DEPICTING SEXUAL CONDUCT OF A 
CHILD (Category B Felony) in violation of NRS 200.700, 200.730 

COUNT 3:  POSSESSION OF VISUAL PRESENTATION DEPICTING SEXUAL CONDUCT OF A 
CHILD (Category B Felony) in violation of NRS 200.700, 200.730 

COUNT 4:  CAPTURING AN IMAGE OF THE PRIVATE AREA OF ANOTHER PERSON (Gross 
Misdemeanor) in violation of NRS 200.604 

Dept No:  XXVIII 
   Jurisdiction:  DISTRICT COURT CLARK COUNTY, NEVADA 

You have the right to appear before the Commission to contest the revocation of your Nevada peace officer 
certificate(s) by providing written notice to the Commission within fifteen (15) days of the date of the hearing.  

If you choose to appeal and answer the charges against you, the Commission may elect to sit as a whole or a 
number that is practicable at a hearing or designate an independent hearing officer to hear the matter.  You will 
be given the opportunity to present evidence and cross-examine witnesses as applicable.  If you wish, you may 
be represented by an attorney; however, this would be at your own expense.  If you or your counsel have any 
written arguments you would like to present to the Commission, you can send that information to me no 
less than ten (10) days prior to the date of the hearing.  

Written requests can be made to:  

Nevada Commission on Peace Officer Standards and Training 
ATTN: Director Sherlock   
5587 Wa Pai Shone Ave.  
Carson City, NV 89701  

The Commission will determine whether your Nevada peace officer certification(s) should be revoked at the 
meeting listed below:   

Date:  Wednesday, October 29, 2025 
Time:     1:00 p.m.   
Location:  Las Vegas Metropolitan Police Department, K9 Bureau, 2725 W. Pyle Ave., Las Vegas, NV  

89183 

The hearing will cover the following: whether your P.O.S.T certificate(s) should be revoked pursuant to NAC 
289.290 (1)(e) based on a Conviction of, or entry of a plea of guilty, guilty but mentally ill or nolo contendere 
to, a gross misdemeanor and NAC 289.290(1)(g) based on a Conviction of, or entry of a plea of guilty, guilty 
but mentally ill or nolo contendere to, a felony. 

You will be notified of the Commission’s decision within 15 days after this hearing, or as soon thereafter as is 
practicable.  
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If you need additional information concerning this matter, contact Chief Kathy Floyd at (775) 687-7678, ext. 
3335.   

Sincerely,  

Kathy Floyd  
Chief, Standards Division  
Nevada Commission on Peace  
Officer Standards and Training 

 cc:  Deputy Attorney General Jesselyn De Luna 
       Deputy Attorney General John M. Nolan 
      File     
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NAC 289.290  Denial, revocation or suspension of certificate; reinstatement of revoked certificate. (NRS 
289.510) 

1. Each of the following constitutes cause for the Commission to revoke, refuse or suspend the certificate of
a peace officer: 

(a) Willful falsification of any information provided to obtain the certificate.
(b) A permanent or chronic physical or mental disability affecting the officer’s ability to perform his or her

full range of duties. 
(c) Chronic drinking or drunkenness on duty.
(d) Addiction to or the unlawful use or possession of narcotics or other drugs.
(e) Conviction of, or entry of a plea of guilty, guilty but mentally ill or nolo contendere to, a gross

misdemeanor. Upon criminal indictment or filing of a criminal complaint, suspension may be imposed. 
(f) Failure to comply with the standards established in this chapter.
(g) Conviction of, or entry of a plea of guilty, guilty but mentally ill or nolo contendere to, a felony. Upon

criminal indictment or filing of a criminal complaint, suspension may be imposed. Upon conviction or entry of a 
plea of guilty, guilty but mentally ill or nolo contendere, the certificate will be revoked. 

(h) Except as otherwise provided in paragraph (i), conviction of a misdemeanor. If the employing agency
recommends suspension or revocation following the conviction of the employee for a misdemeanor, suspension or 
revocation may be imposed. In determining whether to suspend or revoke the certificate, the Commission will 
consider the type of conviction and other information provided by the agency indicating unprofessional conduct 
or similar undesirable activity by the officer that resulted in disciplinary action. 

(i) Conviction of a misdemeanor crime of domestic violence as defined in 18 U.S.C. § 921(a)(33). Following
the conviction of the employee for such a misdemeanor, suspension or revocation may be imposed regardless of 
whether the employing agency recommends suspension or revocation. 

2. Denial, suspension or revocation procedures will not be considered by the Commission in cases where the
employment of an officer is terminated for violations of the policies, general orders or similar guidelines of 
operation of the employing agency which do not constitute any of the causes for denial, suspension or revocation 
specified in subsection 1. 

3. The employing agency shall notify the Commission any time that it becomes aware that one of its officers
has been charged with a crime that could result in denial, suspension or revocation procedures. Upon receipt of 
information alleging any of the causes enumerated in subsection 1, the Commission will determine whether to 
pursue revocation or suspension of the certificate of the officer. 

4. The Commission will notify the officer by personal service or by certified mail at the officer’s last known
address of any pending revocation or suspension action and of the nature of the charges and the officer’s right to 
appear and answer the charges. The officer shall, within 15 days after the date on the certified mail receipt, 
respond in writing, notifying the Commission of his or her intended action with reference to the charges. 

5. If the officer fails to notify the Commission within the specified time of his or her intention to appear in
answer to the pending action, the Commission will: 

(a) Consider the case on its own merits, using the statement from the head of the employing agency or the
substantiated information derived from any independent investigation it deems necessary; 

(b) Take no action pending the outcome of possible criminal action which may be filed against the officer; and
(c) Take no action pending the outcome of an appeal.

Ê The Commission’s decision will be determined by a majority vote of the members of the Commission present. 
6. When an officer notifies the Commission of his or her intention to appear and answer the charges pending

against him or her, the Commission will elect to sit as a whole at a hearing or designate an independent hearing 
officer to hear the matter and make recommendations in writing to the Commission. The Commission will review 
the recommendations of any such hearing officer and arrive at a decision by majority vote of the members 
present. 

7. The Commission will notify the officer of its decision within 15 days after the hearing.
8. An applicant for a certificate who has not been previously certified, but who would be subject to

revocation for any cause set out in subsection 1, will not be granted a certificate. 
9. If, upon receiving a written allegation that a peace officer is in violation of any provision of subsection 1

https://www.leg.state.nv.us/NRS/NRS-289.html#NRS289Sec510
https://www.leg.state.nv.us/NRS/NRS-289.html#NRS289Sec510
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and that the facts and circumstances indicate that suspension rather than revocation would be in the best interests 
of the agency and law enforcement in general, the Commission will suspend the officer’s certificate. 

10. The Commission will provide each peace officer whose certificate is suspended with written notice of the
suspension by certified registered mail. The suspension becomes effective 24 hours after receipt of the certified 
notice. The notice will contain a statement advising the officer of the right to a hearing. 

11. Suspension of a certificate is not a bar to future revocation of the certificate and any prior suspensions
may be considered as a factor if revocation is being considered by the Commission. 

12. Five years after the revocation of a certificate, an officer may submit a written request to the Commission
to allow him or her to reinstate his or her certificate. The Commission will schedule a hearing to consider whether 
to reinstate the officer’s certificate. The Commission will notify the agency that requested the revocation of the 
date and time of the hearing. After the hearing, the Commission will determine whether to reinstate the certificate. 
If the certificate is reinstated, the Commission may establish a probationary period during which any misconduct 
by the officer would result in revocation. 
     (Added to NAC by Peace Officers’ Standards & Training Com., eff. 12-17-87; A 8-24-90; 4-28-94; A by 
Peace Officers’ Standards & Training Comm’n by R102-99, 11-2-99; R003-07, 4-17-2008; R051-14, 10-24-2014; 
R006-19, 12-30-2019) 
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CASE NO. C-24-387164-1
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15. PUBLIC COMMENT
The Commission may not take action on any matter considered under this item until the matter
is specifically included on an agenda as an action item.



16. DISCUSSION AND FOR POSSIBLE ACTION.
Schedule upcoming Public Hearing and regularly scheduled meeting – February?

17. DISCUSSION AND FOR POSSIBLE ACTION.
Adjournment.
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